EMUFT Megotiations
Admin Proposal

02 September 2016
ARTICLE 1. AGREEMENT
1 This Agreement is made and entered into effective Sestzaoei- 2, 2013, by and

between Eastern Michigan University (hereinafter “EMU” or “Employer”) and the
Eastern Michigan University Federation of Teachers (hereinafter “Union”).
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ARTICLEIL GENERAL PURPOSE AND INTENT

2 The general purpose of this Agreement is to set forth ferms and
conditions of employment and to promote orderly and peaceful relations
for the mutual interest of the Employer and the Union. The Employer and
the Union encourage to the fullest degree friendly and cooperative
relations between their respective representatives.
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EMUFT Negotiations
Admin Proposal
02 September 2015

ARTICLE 1.

DEFINITIONS
“Employee” means a person in the Bargaining Unit.

Pronouns of masculine and feminine gender include each other.
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“EMU-AAUP” or “AAUP” refers to the Collective Bargaining Agent for all Faculty
employed by Eastern Michigan University.

“Faculty” or “Faculty Member” refers to a tenured or tenure track Instructor,
Assistant Professor, Associate Professor or Professor who is represented by the
Eastern Michigan University Chapter of the American Association of University
Professors (EMU-AAUP).

“Departmental Input Documents” are documents particular to each academic
department that contain the procedures utilized by Faculty to provide
recommendations to Eastern Michigan University administration.

“Departmental Evaluation Documents” are documents developed in accordance
with provisions of the EMU-AAUP Faculty contract. Such documents set forth, in
part, the procedures, criteria and standards of perfarmance by which Faculty
Instructional Effectiveness is evaluated.

“Appointment” means the period in which an Employvee has an employment
relationship with the Employer.

“Assignment” means any and all work that an Employee is expected to perform

during the period of his/her appointment. A percentage reduction of an
assignment results in a commensurate reduction in the Employee’s compensation.
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12 10. "Workday” means any and every day of the week, Monday through Sunday, in @
which an Emnployee is expected to provide services to the Employer.

13 11. "Workweek” means any and every week in which an Employee is expected to
provide services to the Employer.

14 12. “Adjunct Lecturer” means ali persons employed by Eastern Michigan University as a
Lecturer on less than a full-time (100%) assignment, or a full-time (100%)
assignment for a period of less than one (1} base academic year, and not otherwise
included in the Bargaining Unit as defined in Article IV of this Agreement.

15 14. "Bdse Academic Year” means the eight (8) month period encompassed by the
Eastern Michigan University's regular Fall and Winter semesters.
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EMUFT Negatiations
Admin Proposal

16 August 2016
{eep Current Languzge (originzlly presented on 16 June 2016)

ARTICLE (V. RECOGNITION

16 A, Pursuant to and in accordance with all the applicable provisions of Act 176 of the
Public Acts of 1939 as amended, and Act 336 of the Public Acts of 1947, as amended,
the Employer does hereby recognize the Union, as the exclusive collective bargaining
representative for all Employees employed by Eastern Michigan University in the
following unit: All persons employed by Eastern Michigan University in the
classifications of Lecturer I, Lecturer I, or Lecturer lll who have received a one (1)
year or greater full-time (100%) base academic year teaching or Library
appointment;* excluding Part-Time Lecturers, Adjunct Professors, Visiting Professors,
KCP Fellows, Doctoral and Post--Doctoral Fellows, Visiting Scholars, Visiting Scientists,
Exchange Professors, Faculty Members represented by the EMU-AAUP, individuals
who hold administrative, professional or technical appointments and also perform
teaching or other instructional related tasks, Department Heads, supervisors, and all
other individuals employed by Eastern Michigan University.

17 B. The Employer agrees that it will not aid, promote or finance any other Union which
purports to engage in collective bargaining on behalf of Employees in the unit as

defined in Paragraph A above.

Agreed to and accepted the - A5 day of _ =", _ 7 2016,
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EMUFT\Go: Chlef Negotiator

\'—\C;-\, Vi v :\f'i._( "L« R AL R
Rotlbya Greein;\\f)Veir:-b
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EMU Administration Chief Negotiator

' An Employee who has initially been given a one (1) year or greater teaching or Library appointment with a full-
time (100%) teaching assignment shall remain in the Bargaining Unit for the duration of his/her appointment,
except as otherwise provided in this Agreement. Further, an individual who is appointed full-time {100%) as a
Part-Time Lecturer for an entire Fall or Winter semester and whae is then reappointed full-time {100%) in the next
succeeding Winter or Fall semester shall enter the Bargaining Unit at the start of such second appointment.



ARTICLE V. MANAGEMENT RIGHTS

18 The Employer retains and ressrves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and
vested in it by the laws and Constitution of the State of Michigan and of
the United States. Further, all rights which orainarily vest in and are
exercised by employers, except such as are specifically relinguished
herein, are reserved to and shall remain vested in the Employer.
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ARTICLE VI ACADEMIC FREEDOWM

19 The Employer and the Union affirm the principle of academic
freedom in teaching, subject to those limitations provided under
applicable state, federal and local (aw, commonly accepted standards of
conduct, and the satisfactory fulfiliment of the duties listed herein, and
such other policies, rules and regulations adopted by academic
departments, colleges, administrative officers or the Board of Regents.
Subject to the foregoing, Employees will be free to study, investigate,
present, or interpret facts or ideas concerning people, society,
government, philosophy, the arts and sciences, the natural world and

other areas of inquiry.
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EMU Negotistions
Admin Proposal
25 Aug 2016 (Qriginally presanted 02 Jun, 21 Jul, 03 Aug 2016)

Keep Current Languzge

ARTICLE VI, EQUAL EMPLOYMENT OPPORTUNITY

20 A, The Employer and the Union recognize their respective responsibilities under federal,
state, and local laws relating to fair employment practices and affirm their
commitment to the principles involved in the area of civil rights. Further, the parties
agree that neither will unlawfully discriminate against Employees on the basis of race,
creed, religion, color, ethnicity, national origin, sex, citizenship, age, disability, height,
weight, marital status, sexual orientation, gender expression, gender identity,
parental and pregnancy status, veteran status, political belief and activities, or for
participation in or affiliation with any labor organization.

21 B. This Article shall be subject to Steps 1 through 3 of the Grievance Procedure, but is
hereby expressly excluded from and may not be appealed to Step 4, Arbitration.
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ARTICLE ViIIL. UNION RIGHTS

22 A Information Furnished to the Unian

23 The Employer wili furnish the following infarmation and data to the Union

24 L. Alist of the members of the Bargaining Unit, including each Employee’s name, rank
email, campus address, home address and telephone number (if they are available
and the Employer has not been requested to withhold this information from the
public}, percentage of appointment, salary, home department, ranl: date, original
hire date, and last date of hire. A list will be furnished on or before each of the
following dates: fall Semester by September 15 and Winter Semester by January

Deleted: , and the Summer Terms by May 15 of the

15. and a second refreshed list will be furnished no later than September 30 {Fall
. 5 - 1 same calendar year

semester), January 30 (Winter semester), and May 30 {Summer semesters). If
there are changes in the above information following the referenced dates, the
Union will be notified within ten {10} working days of such change(s).
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25 2. The Union will be informed of additions to the Bargaining Unit within ten (10}
working days of the Employee’s first date of actual work.

26 3. The Employer will provide access to electronic copies of Minutes of official
meetings of the Board of Regenis, s well as published General Fund Operating
Budgets (including all midyear revisions), and the Annual Audited Financial
Statements, when such documents have been approved by the Board of Regents

far submission to the State Offices.

27 4. The Employer will provide access to electronic copies of the Faculty Course
Assignment Reports for each Fall and Winter semesters and Summer terms as soon

as they are available.

28 5. Pursuant to the provisions of the Michigan Public Employment Relations Act, the
Employer will provide additional documents specifically requested from time to
time by the Union that are necessary to the Union's administration of the



29

30

33

34

8

Agreement and verification of compliance with said Agreement. Any request for
documents shall bs accompanied by & brief explanation as to how the information
requesied is necessary to the administration of the Agreement and/or is necessary
to monitor compliance with the Agreement Any such additional documents that
are requested and routinely reproduced for dissemination to the general public
without charge will be provided at no cost to the Union. Additional documents not
routinely disseminated will be provided to the Union at 3 cost equal to the rate
charged for the production of documents under the Michigan Freedorn of

Informasion Act.

Union Use of EMU Facilities and Services

The Union and Union officers shall, for the purpose of carrying out the business of
the Union, have the right to hold meetings in EMU facilities at such times and
places as are available with approval of the Employer, Facilities, including meeting
rooms and equipment, such as duplicating, and audiovisual, will be available at the
rates normally charged 1o EMU groups.

The Union will be provided with an office on EMU's central campus, subject to
availability and normal charges, if any. “Normal” charges are defined as those
customarily charged to other EMU groups. Keys for the office door and building will
also be provided at prevailing rates. The Union will have a waorking telephone
installed in its office. All telephone bills {including installation fees and start-up
charges) shall be the sole responsibility of the Union. The Union will be given the
right to have three telephone numbers listed in the campus telephone directary,
The Union wall be orowegzd teeo (2) Universinv igantification credentizl at na =haros.
The University shall nrovids the Unipn two (3) servics parking permits ior the Union

oifizers and stafi.

The Union will have the right to send the Union Newsletter and other Union notices
to Employees through the EMU mail system provided such use of the mail and
email shall not cause an unreasonable load on the system and otherwise complies
with such restrictions as the Employer may establizh for its use.

Released Time

The Union will be granted runz (2] credit hours released time in each Fall semester
and niriz (£} credit hours released time in each Winter semester. Such released time
may be used by such Employee(s} as it so designates for purposes of contract
administration. Released time may be taken only during semesters in which the
Employee would otherwise be employed by Eastern Michigan University. The Union
shall provide written notice to the Assistant Vice President for Academic Affairs, with
a copy to the Employee’s home Department Head(s} by at teast the July 15"
preceding the next Fall semester and the November 13" preceding the next Winter
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43

44

semester in which a relezsed time assignment i< to cormmmence. Said notification'shall
include the name(s) of the Employee(s) io receive the released time and the purpase
of the released uime. The notification period may be waved by mutual agreemeant of

the parties

Setection of Representatives

Neither party in any negot:ations will have any control over the se ection or number
of the negotiation representatives of the other party. The parties mutually pledge
that their representatives shall have all the necessary power and authority to make
proposals and consider proposals in the course of negotiations.

Ratification

The Agreement shall not be binding until ratified by the Union and approved by the
Board of Regents of £astern Michigan University

Copies of Agreement

This Agreement will be posted on EMU's website by the Employer. Copies of this
Agreement will be printed at the expense of the Employer. A copy of the Agreement
will be presented to all Employees now or hereafter admitted into the Bargaining
Unit. One hundred {100} extra copies will be provided to the Union  One additional
unbound copy will also be provided to the Union. Electronic (Microsoft Word and
PDF) files will also be provided to the Union no later than thirty (30} calendar days

after ratification.

QOrientation

New Employees will be offered a scheduled orientation in their first semester of
employment. The Union will be notified at least two weels prior to any scheduled
orientation of new Employees, at which the Unian shall participate for up to thirty

(30) minutes

Delivery to the Union

When written notice to the Unign is required by this Agreement, such notice shal be
sent to the Union President at an address furnished in writing to the Assistant Vice

President for Academic Affairs by the Union.
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, ARTICLE X, UMICMN MEMBERSHIP AND DUESRLIZC ANDSENer coer

l 45 A. Membership Dues-sasferissfe=s

46 During the term of this Agreement, and in accordance with and to the extent of any
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47 B. Method of Payment

l a8 The membership dues ssszz=-i:2<===provided for herein shall be paid on a semi-

monthly basis by payroll deduction made pursuant to a properly executed Payroli
Deduction Authorization form delivered to the University Payroll Office by the Union.-
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49 C Payroll Deduction Authorization Form/Membership Card

@ 50 The Union shall provide the Employer with a Payroll Deduction Form/Membership

.

| Article X 1 3125 Aug 2016



Card for use by Employees. The Employer shall, within fifteen (15) calendar days
following the offer of an appointment, or the start of the employment period,
whichever is |ater, provide each new Employee with a copy of a letter mutually
developed by the parties describing the requirements of this article, together with a
copy of the payroll deduction authorization form/membership card, to be submitted
by the Employee to the Union.

51 A copy of the properly executed Payroll Deduction Authorization form for each
Employee for whom Union membership dues s+~===-==zzzare to be deducted
herein shall be on file in the Employer’s Payroll Office before any payroll deductions
are made. Deductions for membership dues s&#=2s=-22<s3:shall be made thereafter
only under Payroll Deduction Authorization forms which have been properly executed
and are in effect. Any erroneous or incomplete Payroll Deduction Authorization form
will be sent to the Treasurer of the Union by the Employer, with a copy to the

Employee.

52 D. Certification of Membership Dues and Service Fees

53 The Union shall submit to the Employer’s Payroll Office written certification of the

54 E. Pavment by Payroll Deduction

55 During the tlife of this Agreement, and in accordance with and to the extent of any
applicable state or federal laws, the Employer agrees to deduct the semi-monthly

membership dues sadzs==eFfz=zas provided above. Membership dues seisss-izz
Z==deductions shall be remitted to the Treasurer of the Union within ten {10}
working days after the end of each month in writing to the Payroll Office by the
Union. The Union assumes full responsibility for the disposition of all monies
deducted once they have been forwarded to the Treasurer of the Union, as set forth

above.

56 F. Limits of Deductions Required To Be Made by the Emplovyer

57 Deductions for membership dues s==—==~+#z2-22=will be made only in accordance
with the provisions of the Employee’s Payroll Deduction Authorization, together with
the provisions of this Agreement. Except as otherwise provided in this Agreement,
the Employer will have no responsibility for the collection for any other deductions.

Further, the

—Employer shall have no obligation to make deductions from the pay of any Employee
who has insufficient net earnings due the Employee to cover the full amount of such

deduction.

Article X 21 Aug 2016
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58 G. Termination of Payroll Deduction

If an emplovzs has comalaied a payroll daduction 2uthorization card and dasires to
{00 pavinz du-:»:%; ha emblovzs shall revoks the authorization in accordance

with the "Authorization to Discontinug Pavroll Deduciions of Union Dues Form.” Th
form must b sent by sx=i-=:-mail to Acadamic Human Rasourcss and ths Union.
Payroll deductions of mambzarshin dues shall remain in eff2ct until ravoked by ths
Erploves. When revoksd, daduction of mambershin duss will ceass as of the oavroll
psriod follawing thz rz:ziot of the notics by EMU.

=

@ 59 Payroll deduction authorizations will remain in effect and continue as specified in this
Article, unless revoked as specified above. An Employee shall cease to be subject to
deductions following the pay period in which the Employee’s employment in the

Tl s ! e mmtilimal e b e Pl yme L 2l m smenvmm =
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60 H. Refunds

61 In cases where a deduction is made that duplicates a payment that an Employee has
made to the Union, or where a deduction is not in conformity with the provisions of
the Union’s Constitution or Bylaws, this Agreement, or applicable state or federal
law, refunds to the Employee will be made by the Union.
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66 = The Employer Save Harmless
67 The Union agrees to indemnify, protect and save harmless the Employer from any
and all claims, demands, suits, orother forms of liability, or any and all costs or fees
related thereto, by reason of action taken or not taken by the Employer for the
purpose of complying with the provisions of this Article.
68 J= Limit of the Employer’s Liability for Remittance or Payment of Pavroll Deductions
69 The Employer shall not be liable to the Union by reason of the requirements of this
Agreement for the remittance of any sum other than that constituting actual
deductions made from wages earned by Employees. @
MF In ths event 2012 Public Act 348 s rzpasled or randsred inzifzctive as 5 result of
votzr, final judicis] determination (including tis 2xhzustiza of sl available 2opzals)
or legislztive action. the provisions of Articlz 14, “Mambarshio Duss 3nd Servics
Fz2s.” contzinad in the 2013-2013 Collective B2rz3ininz Azrzzmeznt batwaen EMU
and the Uricon, shall become efizctive par the tima iramz 2stablishad by such vorer
[udicial, or lagislstive action, so lonz as such provisions 272 10 comalizres wit th thz
l2vy,
Agreed to and accepted the g/ day of /iU? ust” , 2016.
,/7 ’ \/
o /:‘.‘/" k
David Woike JeremylProulx \
EMU Administration Chief Negotiator EMURT Co-Chief Negotlator
‘I/ n i g A3 L,-.L, R b L LAY
Robbya Green-Weird P
EMUFT Co-Chief Negotiator o
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EMUFT-FTL Neggtiations
Admin Counter-Proposal
03 Aug 2016

ARTICLE X GRIEVANCE PROCEDURE

70 A. Definitions

71 1. A "grievance” is a written allegation, made in the manner prescribed in this
Article, by an Employee, group of Employees, or the Union that an express term
of the Agreement has been violated, misinterpreted, or improperly applied, and
that such Employee(s) or the Union has been harmed in some manner by the

alleged violation.

72 2. A “grievant” is the party alleging a grievance and who has been harmed by the
alleged violation,

73 3. A"grievance form” is the official form upon which all grievances shall be
submitted. The grievance form shall set forth the nature of the grievance, the
facts upon which it is based, the specific Article(s) and Section(s) violated, the
harm suffered by the grievant, and the remedy requested.

it
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74 B. Construction

75 The resolution of an informal claim or grievance shall not add to, subtract from, or

modify the terms of this Agreement, or serve as a binding precedent in future
interpretation of application of the terms of this Agreement, unless done so in writing
and approved EMU’s Assistant Vice President for Academic Affairs, the Union’s
President, or their respective designees. Any such agreement reached between the
Union and the Employer shall be binding on the Union, the Employer, and Employees.

76 C. Basic Provisions

77 1. The Union's Grievance Officer and the EMU's Assistant Vice President for
Academic Affairs shall be provided with a copy of all written grievances, grievance
adjustments, grievance withdrawals, grievance denials, notices of appeal, notices

[
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of extension, and all other correspondence exchanged between the Union’s and
the Employer’s representatives pursuant to the processing of grievances. Said
copies shall be provided concurrently with the transmittal of the original
correspondence exchanged between the parties’ representatives.

78 2. Failure to initiate any grievance within the specified time limits by the Union or
the grievant(s) shall bar further processing of the grievance. Failure to appeal any
grievance within the specified time limits on the part of the Union shall cause the
grievance to be resolved on the basis of the last administrative decision
concerning the matter(s) at issue and bar further processing of the grievance. The
time limits may be extended by mutual written consent of the parties. Failure to
comply with the time limits on the part of any administrative representatives will
permit the grievance to proceed to the next step.
79 3. An Employee who participates in the grievance procedure will not be subject to
discipline or reprisal because of such participation.
80 Adjustment of Informal Complaints
81 Any individual Employee or group of Employees may at any time present informal
complaintszrizugh s i-fovmzicors Retlen winh the Sonls gy sasia T o ii-%-
=z-2-taid complaints - z. 2 adjusted without intervention of the Union, provided
the adjustment is not inconsistent with the terms of this Agreement. Any such
adjustments will be reduced to written form and will be conveyed to the Employee{s)
and the Union at the time the adjustment is reached.
L dgirerghe o s g e S s s st s 1RET S Sunnass’ Lzny i s s mpennt
peigzehad hrgah the wiormal sonsdizran Beiw st tr e Snlevss zed e
zivlzvear ik : E sezrwlnl ~odvthe Bamplc ooz soe e toE iR ening w5 oo
Lo -Zzfsr oo dwegiass vogs Logn recsit 28808 wanmmenye ficador e
Crclongs g, sigszesocovirct iz Unitnts msoves 2 Specie! Somfereris
Colsozniis fTos siihig gz Shresintbedone s sEe snes oo sass 5s

82 Grievance Procedure

g3 1. Stept

84 A Step | grievance shall be filed in writing on the official griavance form by = -

Arii_c-le X

Tzt 2z—z-the Union. No Step | grievance will be entertained or processed
unless it is submitted within twenty (20) working days of the date the im Al
2

09 Aug 2016




85

86

87

88 2,

59

90

Article X

_iro .7 —The written grievance shall be served on the Head of the
Department in which the Employee is employed (or other appropriate
administrative representative), with a copy to the Dean of the College in which

the Employee is employed and the Assistant Vice Prasident for Academic Affairs,

The Department Head (or other appropriate administrative representative) will
schedule a meeting with the Union to discuss the grievance with the grievant(s),
the Union’s representative, and other such person(s) he/she deems appropriate.
This meeting shall be completed within ten (10) working days after the written

notice of grievance is filed.

If no mutually agreeable resolution is reached, the Department Head (or other
appropriate administrative representative) must present his/her reasons for
denial of the grievance in writing to the grievant(s), with a copy to the Union, the

Dean and the Assistant

Vice President for Academic Affairs, within five {5) working days foliowing the
Step | meeting.

If a mutually agreeable resolution is reached at this Step, the resolution shali be

reduced to writing, signed by the parties, and a
copy provided to the Union, the Dean, and the Assistant Vice President for

Academic Affairs.

Step il

If the grievance is not resolved at Step |, the Union may, within ten (10} working
days of the Step 1 response, appeal the grievance to the Dean of the College in
which the Employee is employed (or other appropriate administrative
representative) with a copy to the Employee’s Department Head (or other
appropriate administrative representative), and the Assistant Vice President for
Academic Affairs. Such appeal shall be made in writing, and shall set forth the
Union’s objections to the Step | response.

The Dean (or other appropriate administrative reprasentative) will schedule a

o
bl
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meeting with the Union to discuss the grievance with the grievant(s), the Union’s
representatives, the Department Head (or other appropriate administrative
representative), and other such person(s) she or he deems appropriate. This
meeting shall be completed within ten (10} working days after the grievance is

appealed to Step Il as above provided.

91 If no mutually agreeable resolution is reached, the Dean (or other appropriate
administrative representative) must present his/her reasons for denial of the
grievance in writing to the grievant(s}, with a copy to the Union, the Departmant
Head, and the Assistant Vice President for Academic Affairs, within five (5)

working days following the Step Il meeting.

92 If a mutually agreeable resolution is reached at this Step, the resolution shall be
reduced to writing, signed by the parties, and a copy provided to the Union, the
Department Head, and the Assistant Vice President for Academic Affairs.

93 3. Step Mt

94 If the grievance is not resolved at Step Il, the Union may, within ten (10) working
days of the Step |l response, appeal the grievance to the Assistant Vice President
for Academic Affairs with a copy to the Dean and the Department Head (or other
appropriate administrative representative(s)). Such an appeal shall be made in
writing, and shall set forth the Union’s objections to the Step Il response.

a5 The Assistant Vice President for Academic Affairs or his/her designee will
schedule a meeting with the Union to discuss the grievance with the grievant(s),
the Union’s representative(s), the Department Head, Dean, or other appropriate
administrative representative(s) involved at Step | and Step !, and such other
person(s) she/he deems appropriate. This meeting shall be completed within ten
(10) working days after the grievance is appealed to Step Il as above provided.

26 If @ mutually agreeable resolution is reached at this Step, the resolution shall be
reduced to writing, signed by the parties, and a copy provided to the Union, the
Department Head, and the Dean (or other appropriate administrative
representative(s)).

g7 If no mutually agreeable resolution is reached, the Assistant Vice President for
Academic Affairs or his/her designee must present his/her reasons for denial of
the griavance in writing to the grievant(s) with a copy to the Union, the
Department Head and the Dean (or other appropriate administrative
representative(s}) within five (5) working days following the Step (Il meeting.

a8 4. Step IV—Arbitration

Article X a 69 Aug 201_6



99 I the grievance is not resolved at Step lil, the Union may submit the grievance to
final and binding arbitration. Within ten (10) working days of the Step Ill
respanse, the Union shall provide written notice to the Assistant Vice President
for Academic Affairs of its intention to submit the dispute to arbitration. No new
claims may be submitted to arbitration. The Assistant Vice President for
Academic Affairs and the Union will first meet to select 2 mutually agréeable
neuiral person to arbitrate the dispute. If the parties are unable to agree upon a
neutral person, the selection shall be made in accordance with the rules of the
American Arbitration Association (AAA). Submission to AAA shall be written, with
simultaneous written notice to the Assistant Vice President for Academic Affairs,
and if not filed and noticed within thirty {(30) calendar days of the Step ill
response, the grievance shall be barred.

100 F. The Arbitration Hearing and the Arbitrator’s Decision and Award

101 Procedural issues not otherwise covered by this Agreement with respect to the
conduct of the hearing, subpoenas, adjournmeants, etc., shall be referred to the
Arbitrator who shall decide same based upon the then current rules of the American

Arbitration Association.

102 The Arbitrator shall have no power to add to, subtract from, or modify the terms of
this Agreement, nor shall he/she exercise any responsibility or function of the
Employer or the Union. This is not intended to restrict the authority of the Arbitrator
to the determination of issues of procedural compliance only, and he/she shall have
the authority to determine substantive questions properly presented in accordance
with the terms of the Grievance Procedure. The decision of the Arbitrator shall be
final and binding on both parties and may he enforced in any court of competent
jurisdiction. The parties shall bear their own expensas individually and share the

Arbitrator’s fee and expenses equally.

, 2016,

Agreed to and accepted the ' dayof /A = o
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+ EMIUFT Wegotistions
02 June 2036

ARTICLEXI.  STRIKES. = .~ :

103 A sigzgzgzz ke

.he Union virz o = during the term of t!-u:.

Agreement be no strike, stoppage of work or slowdown EAZSn e pn ST L -

104 8. inthe case of any strike or other suspension of work by Employees that has not been
authorized by the Union, its officers or agents, the Employer agrees that such
violation of this Agreement shall not cause the Union, its officers or agents to be
liable for damages, provided that the Union complies fully with the following-

105 1. The Union's obligation to tale action shall commence immediately upon receip:
of notice from the Employer that a violation has occurred

106 2. Immediately upon receipt of such notice, the responsible Union representative
shall immediately 1alk with those Employees responsible for or participating in
such violation, stating to them that;

107 a. Their action is in violation of the Agreement, subjecting them to discharge or

discipiine,

108 b. The Unian has not authorized the strile or suspension of work and does not

approve or condone it.

109 €. The Union instructs the Employees to immediately return to their respective

jobs, and submit any grievances they may have through the Grievance
Procedure provided for in the Agreement

i

dayof . ./ , 2016

David Woike
EMU Administration Chief Negotiator
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Robbya Green Wenr
EMUFT Co-Chief Negotuator
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eMUFT Nagotiztions
Admin Couniar-Proposal
02 S=2p 2015

ARTICLE X1, APPOINTMENTS AND REAPPOINTMENTS

110 A.

i1l

112 B.

113

114

115

116

117

118

Nature of the Employment Relationship

The parties understand and agree that Employees are a part of a larger community
providing instruction and library service that enhances the total learning
environment. Subject to the provisions herein, Employees shall not have priority for
library or teaching assignments over others in the employ of Eastern Michigan

University.

Term Appointments

1. There are three (3) ranks to which Employees may be appointed: Lecturer |,
Lecturer Il and Lecturer lll. The minimum requirements for appointment to each

Lecturer rank are set forth below:

a. Lecturer I: Masters degree, or a Bachelor’s degree plus thirty (30) graduate
credit hours in a discipline directly related to the Employee’s teaching
assignment, or equivalent as determined by the Department Head.

b. Lecturer ll: Masters degree pius thirty {30) hours toward a terminal degree, or
SEassematsties—=f All But Dissertation status (ABD) or equivalent as

determined by Department Head.

c. Lecturer lll: An earned doctorate, terminal degree that is recognized as
equivalent to the doctorate in the applicable Departmental Evaluation
Document, or equivalent as determined by the Department Head.

2. Employees shall be provided one (1) year term appointments, from September 1
to August 31, until they have completed two (2) consecutive years of full-time
(100%) employment at Eastern Michigan University. Employees shall be provided
notice of their reappointment on or before April 1.

3. Following the successful completion of two (2) consecutive years of full-time
{100%) employment at Eastern Michigan University, a presumption of rehire shall
take effect. Employees will be provided three (3) year term appointments, from
September 1 of the first year until August 31 of the third year of the appointment,
but in no event will any such individual appointment extend beyond the
expiration of this Agreement or any extension thergof. (Employees whose

Article Xt
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individual appointments would have continued but for the expiration of this
Agreement will be reinstated and will continue subject to the terms of any new or 3
revised Agreement between the Employer and the Union.) Employees who are
given a three (3) year term appointment will be provided notice of reappointment
on or before December 10 of the third year of their appointment. Should such
notification not be made in a timely manner, however, there will be a
presumption of rehire for a consecutive three (3) year period, subject to the
availability of work and other terms and conditions of this Agreement. The
presumption of rehire during this period does not preclude, however, the
possibility of termination for just cause, or any other conditions of non-
reappointment as specified in this Agreement.

119 Employees who are in their second or greater years of eraployment in the 2012-
2013 academic year shall be offered three year appointments at the end of their

current appointments.

120 4. During each year of their appointment, Employees will receive teaching
assignments during the eight (8) month base academic year (Fall and Winter
semesters). Assignments beyond the base academic year (e.g. Summer term
teaching assignments, Extended Program assignments, etc.) shall be at the sole
discretion of the Employer. Such additional work assignments shall not be subject
to dispute or right of review through the grievance and arbitration provisions of
this Agreement. @

121 5. Full-time Employees whose principle responsibility is teaching or professional
tibrary service shall be appointed to the rank of Lecturer |, Lecturer ||, or Lecturer
I, as determined by their academic credentials. Thereafter, Employees shall be
subject to evaluation and eligible for promotion in accordance with the provisions

of Article XVIIL.

122 6. Individuals who are initially appointed and commence work at Eastern Michigan
University after October 15 of a Fall term shall be employed only for such period
as is set forth in their appointment letters, which shall in no event exceed the
following August 31. Individuals so appointed shall not be deemed Employees,
and thus shall not be covered by the provisions of this Agreement until such time
as they may be appointed to a one (1) year full-time {100%) term appointment
from September 1 through August 31.

123 C. Conditions of Employment

124 Any terms and conditions in an Employee’s letter of appointment beyond those
provided by this Agreement shall be approved by the Provost and Vice President for
Academic Affairs or his/her designee and a copy provided to the Union. Any
extension(s) or modification(s) of any appointment(s) that include terms and @
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125 D.

126

127

128 E.

129

130

conditions of employment beyond those provided by this Agreement, and/or any
special understandings, shall also be stated in writing by the Provost or his/her
designee, and a copy provided to the Employee and the Union. Such terms and
conditions and/or special understandings shall be deemed to automatically carry
forward to any subsequent term appointment(s) unless expressly excluded in said
subsequent term appointment(s).

Modification of Assignments

The parties recognize and agree that there are numerous factors that make it difficult
for the Employer to conclusively establish a full-time load for Employees in advance
of the beginning of classes. By way of illustration, but not by way of limitation, low
student enrollments may require the caricellation of a class or classes within a
department, which may result in moving a full-time Employee to part-time
employment; likewise, the early return from leave of a Faculty Member for whom an
Employee was hired as a replacement could result in the loss of employment for the
Employee.

Understanding that such possibilities exist, and at the same time attempting to
provide early notification to Employees, the parties understand and agree that any
Employee’s assignment may be changed or cancelled, in whole or in part, by the
Employer at any time. In those circumstances in which the Employer changes or
cancels, in whole or in part, an Employee’s assignment, the Employer agrees to
inform Employees and the Union of said action and make reasonable adjustments in
order to permit Employees to be retained over Part-Time Lecturers and other
Employees, as provided in Article XIL.E. below. If the Employee’s assignment is
changed or cancelled, in whole or in part, so that the Employee loses total access to
health insurance benefits under this Agreement, the Employer will inform the
Employee and the Union, in writing, of the reasons for the alteration or cancellation

of the assignment.

Priority for Retention

If an Employee’s assignment is reduced to not less than 60% of a full-time load, the
Employer may, but shall not be required to, reassign other courses to the Employee
as provided in paragraphs E.1. and E.2. below.

If an Employee’s assignment is reduced to less than 60% of a full-time load, the
Employer will make reasonable efforts to restore the Employee to at least a 60%
assignment, utilizing the procedures set forth below.

Article XIi
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131 1. Where practical (i.e., in the judgment of the Department Head it is appropriate),’
the course(s) assigned to Part-Time Lecturers within the Employee’s home a2
department (excluding courses offered through Extended Programs} will be
reassigned from the Part-Time Lecturer to the Employee, provided:

132 a. The Employee holds an equal or higher level academic degree than the
academic degree held by the Part-Time Lecturer(s) from whom the course or

courses are to be reassigned.

133 b. The Employee is qualified (as determined by the Department Head)® to teach
the course(s) that could be transferred to his/her load.

134 ¢. The Employee has taught the course(s) two or more times over the last five
years.
135 d. The assignment and transfer of the course(s) can be completed prior to the

first day of classes.

136 2. Ifthe provisions of 1 above are insufficient to restore the Employee’s assignment
to at least 60% of a full-time load, the course(s) (excluding courses offered
through Extended Programs) assigned to other Employees in the Employee’s
home department with fewer years of service to the Employer will, where
practical (i.e., in the judgment of the Department Head it is appropriate)’ be %
reassigned to the Employee provided:

137 a. The Employee holds an equal or higher rank than the rank held by the
Employee from whom the course(s) are to be reassigned.

138 b. The Employee is quaiified (as determined by the Department Head) to teach
the course(s) that could be transferred to his/her load.

139 c. The Employee has taught the course(s) more times than the Employee from
whom courses are to be reassigned.

140 d. The assignment and transfer of the course(s) can be completed prior to the
first day of classes,

141 Notwithstanding the foregoing, the parties expressly agree that the Employer
may, at its discretion, waive any of the requirements of a-d. set forth in
paragraphs 1. and 2. above. The determination to waive or not waive any such
conditions shall be vested solely in the Employer and shali not be subject to
dispute or right of review under the provisions of the Grievance and Arbitration

"The Department Head's judgment shatl nat be subjet to dispute of fight of review under the Grigvance ard Arbitration provisions of the Agreement @

4=
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142

143

144

145

S 146

147 F.

148

procedures of this Agreement.

Employees whose assignments are reduced below 60% and cannot be
immediately restored will be placed on a restoration list in their respective home
departments for the duration of their appointment or the expiration of this
Agreement, or extensions thereof, whichever is sooner. Employees will be
notified in writing of their placement on the restoration list. A copy of said notice
will be concurrently served on the Union. While on the restoration list, such
Employees will be offered assignments in their home department in years of
service order (longest service first), provided:

* The assignment can be made prior to the beginning of classes.

* The person is qualified {(as determined by the Department Head)® to teach all
courses constituting the load he or she would be assigned.

3. There will be no accumulation of credited service time for any purpose during
periods an individual is inactive or otherwise outside the Bargaining Unit. When
an individual is restored under the provisions provided herein, he/she will
receive the same base compensation {adjusted for his/her workload) and
benefits he/she enjoyed at the time he/she was placed on the restoration list.

4, The priority for retention provisions herein shall have no effect on the teaching
loads of Graduate Teaching Assistants, Doctoral and Post--Doctoral Fellows,
Visiting Professors, Exchange Professors, Visiting Scholars, Faculty Members
represented by the AAUP, individuals holding administrative or joint
appointments or individuals whose appointments otherwise require teaching or
other instructional related tasks, Department Heads, supervisors and all other
individuals outside the bargaining unit (excluding Part-Time Lecturers), who shall
have priority for retention over all members of the Bargaining Unit.

Course Schedules and Teaching Assignments

The Employer shall have sole discretion in the development of course schedules, on
and off campus, in all academic terms (e.g., Fall and Winter semesters, Summer term,
Short Term Workshops, etc.), and in all academic departments and Extended
Programs. Decisions to offer or delete courses because of anticipated or actual
enroliment changes, the reallocation of personnel, equipment, space and/or
operating budgets, or shifting philosophies regarding the priority of one course of
study over another are but a few of the reasons that the Employer, if it elects to
revise its course offerings, may adversely affect the teaching schedules of Employees.

* The Department Head’s judzment skall not be subject to dispute or right of reveew urder the Gricvanze and Arbutrat on provistors of the Agreement
.
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145 In addition, the Employer shall have sole discretion to determine the teaching
assignment of each Employee including, but not limited to, the courses to be taught, S
and the day(s), time(s) and location(s) of such courses. In any event, such decisions
by the Employer shall be recognized as decisions that fall within the Employer’s right
to manage and shall not be subject to dispute or right of review under the Grievance

and Arbitration provisions of this Agreement.

150 G Notice of Appointment and Reappointment

151 Upon initial hire, an Employee shall be provided with written notice of appointment,
The notice of appointment will describe the specific work to be performed, the initial
salary, the period of time for the work to be performed, specific responsibilities and
duties, and will include by reference his or her rights under this collective bargaining
agreement. The notice of appointment shall be signed by the Department Head or
other authorized representative of the Employer. As soon as possible, the Employee
will return a copy of this notice of appointment with his or her signature as an
acceptance of the terms.

152 During the first two years of appointment, written notice of reappointment shall be
provided to the Employee, with a copy to the Union, on or before April 1 for the
following academic year. After the first two years of appointment, written notice of
reappointment shall be provided to the Employee, with a copy to the Union, on or
before December 10 for the following academic year, pursuant to Section B.3. above. @

153 H. Graduate Teaching Assignments

154 Although Faculty normally teach graduate courses, Employees may be assigned to
such courses in exceptional circumstances. Employees teaching graduate courses
must meet the same criteria used for the selection and periodic review of Faculty
who teach in graduate programs. The home department develops the criteria for
graduate teaching assignments with the approval of the Coliege Dean and Graduate

Dean.

155 Employees will be reviewed based on the departmental criteria for teaching graduate
courses,

156 No later than May 15 of each academic year, each College Dean will forward a list of
full-time Employees who teach in graduate programs to the Graduate Dean and the

Union.

157 L. Posting

158 Prior to hiring any new Employee, the hiring department shall, whenever practicable,
use the Employer’s web-based posting system to announce and invite applications for @
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159

160

161

existing or potential vacancies.

The posting will list the minimum qualifications necessary for a candidate to be
considered for the teaching position, and will include a general description of the
responsibilities of the position(s).

Whenever practicable, postings will be open for at [east ten (10) consecutive business
days prior to an offer being made to a candidate. A single posting may resultin an
offer made to one or more candidates.

The Employer will provide a description of its posting website and posting practices
to all employees on its Academic Human Resources website.
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Agreed to and accepted the i/ day of J;,fﬁ;f:%ﬂ,fé4/ ., 2016.

y
-~
e
David Waike Jeremy Proulx™

EMU Administration Chief Negotiator EMUFT Co-Chief Negotiator
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@ Robbya Greéa*Weir D
EMUEFT Co-Chief Negotiator
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Language puliad from Article Xii {Appointmznis & Reappointmants)

NEW ARTICLE TERMINATION, NOTIFICATION OF POSITION VACANCIES UPON NON-

164

165

166

K.

REAPPOINTMENT, LAYOFF AND RECALL
Termination

All Employees are employed at the will of the Employer. Any Employee may be
terminated without cause in mid-appointment, in which case the Employer shall pay
the Employee an amount equal to 135% of the unpaid wages for the remainder of

his/her appointment.

Any Employee may, in the discretion of the Employer, be terminated for cause in
mid-appointment, in which case the Employee’s appointment shall be cancelled
without payment to the Employee for lost wages or fringe benefits or other liability
to the Employer. By way of illustration, but not by way of limitation, “cause” shall be:
a} serious professional misconduct; b} the failure to perform the Employee’s
professional responsibilities as set forth in this Agreement and in a manner
acceptable to the Employer (as determined by its Assistant Vice President for
Academic Affairs); c) the inability of an Employee, owing to medical reasons or
otherwise, to complete his or her contractual responsibilities; d) threatening, or,
without legal justification, intentionally causing injury to any person in the workplace;
e) intentionally causing damage to property of the Employer or the property of any
individual on Eastern Michigan University grounds or in Eastern Michigan University
buildings; f} intentionally interrupting the normal daily teaching, research or
administrative operation of the Employer or directly inciting others to engage in such
actions; g) deliberately blocking the entrance or exit of any individual to or from
Eastern Michigan University facilities or property for any reason not sanctioned by
the Employer; h) engaging in any illegal activity reflecting negatively on the Employer;
i) acts of discrimination, sexual harassment, or any other form of harassment in
violation of state, federal, or local law.

Notification of Position Vacancies Upon Non-Reappointment

An Employee who has had two consecutive appointments and then is not given a
reappointment for reasons of budgetary considerations, programmatic change, or
lack of work within a department, shall be placed on a list for notification of future
position vacancies. :\

New Article - Layoffs ] Admin Proposal
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168

169

170

171

172

173

174

Such Employees will remain on the notification list for two years from the date of
their being placed on the notification list or until such time that they are given a full-

time appointment, whichever is shorter.

Whenever possible, all Employees on the notification list will be notified via U.S. mail
and/or electronic mail and given an opportunity to apply for open full-time
appointments. Normal departmental hiring procedures will be followed.

It is the responsibility of the Employee on the notification list to provide current
contact information to the Assistant Vice President for Acadermic Affairs and current

application materials.

Notification of Layoff and Recall

1. Written notice of full or partial layoff will be provided by the Employer, with copies
to the Union, as soon as possible after the decision is made, and will incfude the
reasons(s) for the reduction as well as fanguage regarding benefits and recall
privileges as indicated in this Article.

2. Employees shall receive layoff notice no later than April 30 for the subsequent
academic year, where practicable.

3. It is the responsibility of the Employee on the layoff status list to provide current
contact information and updated application materials to the academic unit. An
Employee on layoff status will be directed to check the Employer’s web-based
posting system for appointment opportunities. Employees on layoff who want to
be considered for existing or potential openings in other disciplines should file an
application (s) on the Employer’s Jobs website. An Employee will be notified of a
recall offer via U.S. mail and electronic mail by the academic unit, with copies to

the Union.

4. An Employee on layoff retains rights of recall for two years or until s/he has |
rejected offers of recall in two consecutive semesters, whichever is sooner. An
Employee must provide written notice of rejection of an offer of recall to the
academic unit in a timely manner as defined in the notice of potential recall. An
Employee who rejects offers of recall will be given the same rights to notice and
opportunities for recall whiie on layoff status that the Employee had prior to
rejecting the offer of recall.

S. If an Employee does not reply to an offer of recall as described above, the
academic unit is under no obligation to offer the Employee another recall

opportunity.

New Article - Layofis
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176 M. Access to EMU Facilities While on Layoif

Employees placed on layoff status retain the same access to general EMU facilities as
Employees not on layoff. For example, such Employees may visit and use museums,
galleries, special collections, and libraries with regular faculty borrowing privileges.
After meeting specific fee requirements, Employees may also continue to participate
in campus parking, use recreational sport facilities, and obtain athletic tickets.
Additionally, Employees on layoff will continue to have full use of the email system.

Agreed to and accepted the > day of /7%7"4"5 {,  2016.
- ./
=) 7 ' \O/ /
David Woike lerery /I}'fcﬁﬁx/

EMU Administration Chief Negotiator

EMUFT Co-Chief Negotiator

O\C‘;I_,Qz DAs, C\fk! 25 0 e \ e

Robbya Greén:weitD
EMUFT Co-Chief Negotiator

Admin Proposal
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ARTICLE XIIL RESIGNATIONS
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Negotiator

EMUFT Co-Chief
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Robbya GreenWeir )
EMUFT Co-Chief Negotiator
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dayof _[ "2 2016
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EMU Administration Cluef Negoiiater -



EMUFT to EMU
Countei Proposal
June 7, 2016

ARTICLE XIV. QUTSIDE EMPLOYMENT

178 An Employee may accept outside supplemental employment as long as it does not
interfere with the full and proper performance of his or her duties. Should the
Department Head or Supervisor determine that the suppiemental employment
interferes with the Employee’s duties, the Empioyee may be requested to modify such
suppiemental employment as a condition of the Employee’s continued employment

with Eastern Michigan University.

Agreed to and accepted the ' Lr7e— day of e , 2016.

/f
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\ 7 B (o =7
N -
Jeremy Proulx David Woike
EMUFT Co-Chief Negotiator EMU Administration Chief Negotiator

Robbya Green-Weir

EMUFT Co-Chief Negotiator
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ARTICLE XV, RESPONSIBILITIES AND FROFESSIONAL DEVELGPMENT

179 A

180

182

Employee Responsibilities

1. The primary professional responsibility of the Employee is teaching, professional

library service or supervising student teachers. It is recognized that an Employee’s
professional responsibility entails a number of particular obligations which
Employees are expected to fulfill, including, but not limited to, such obligations as
developing and maintaining their professional skills (i.e. professional development)
in order to ensure a high quality education for their students, meeting assigned
classes, assigning and submitting grades in accordance with established Eastern
Michigan University schedules, providing enrollment data and such other
information as corrected class lists, etc., as may be required by the Employer.
Further, Employees shall have the professional responsibility of keeping posted
office hours which are scheduled at times most beneficial to students and
reporting all absences from regularly scheduled duties to their Department Head
{e.g. arriving late or missing scheduled teaching assignments, etc.).

2. Syllabi will be prepared in accordance with Eastern Michigan University
requirements. Preceding the commencement of a class, Employees are required
to provide the Department Head with a copy of the syllabus to be used in each
course they are scheduled to teach and, thereafter, any subsequent updates of
syllabi. Employees will be required to provide other course materials {e.g., course
packs, examples of student work, student portfolios, grade books, tests, test
results, classroom handouts, etc.) to the Department Head when requested.

3. All Employees are encouraged to be active members of the Eastern Michigan

University community and participate in service-related activities to the extent
that they are permissible under the Departmental Input Document applicable to
Faculty in the department{s) to which an Employee is assigned, and Eastern
Michigan University palicy.
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183 B.

184

185

186

187

188

189 C

180

Employer Responsibilities

1. To facilitate the completion of these professional responsibili'ties, the Employer
will provide without cost to all Employees a designated workspace with computer
and phone, and full participation in the Computer Refresh Program on the same
basis as tenured and tenured track faculty, departmental mailbox, library
privileges, e-mail account, parking permits, the use of printing, scanning, and copy
machines for instructional materials used for EMU courses, any office supplies
provided to other instructional staff, and opportunities for professional
development.

2. Each Employee will be provided the Employer’s IT services on the same basis on
which they are provided to other instructional faculty.

3. Employees will be provided with the clerical assistance consistent with normal
practices of their department.

4. Notification to Employees

When written notice to an Employee is required by this Agreement, such notice shall
be: (1) handed to the Employee personally; or (2) left at the Employee’s office with
the Department Head or departmental secretary; or (3) left at his/her last known
residence with some person of suitable age and discretion residing therein; or (4)
mailed to the Employee by regular First Class Mail; or (5} via the Emolover's
elzctronic mail systzm. {-Notification by mail shall be deemed to have occurred as of
the date posted at a bona fide off-campus United States Postal Service Office and
addressed to the Employee’s last known residence.)

Professional Development

1. The Employer and the Union recognize the value of substantive professional
development activities that may be undertaken by Employees to enhance their
delivery of classroom instruction and/or expand their professional knowledge
base. Such activities may include, but are not limited to, advanced course work
and continuing education in the Employee’s discipline or related area of
specialization.

@



—-————2. Any professional development opportunities that are provided by EMU, its
colleges, departments, sections, or programs, such as workshops, institutes,
training sessions, or other professional development oppartunities shall be made
available to Employees on the same basis as they are available to tenured and
tenure-track faculty, where appropriate and relevant to the members of the unit,
including equal access, notification, invitation to attend, and equal distribution of

i honoraria and stipends.

i 192 Z:Z. Distinguished Teaching Award

It is hereby agreed by and between the Employer and Union that the Employer shall
adopt a Distinguished Teaching Awards program for Employees.

—_—

ok

Agreed to and accepted the :'u-\ A day of "Q‘u Supalas , 2016,
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David Wotke Jeremy Proulx -~ >
EMU Administration Chief Negotiator EMUFT Co-Chief Negotiator
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Robbya Green Wenr{ N
EMUFT Co- Chlef Negotiator
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Mamarandum of Understanding
By and 3etwaen Eastern Michigan Univarsity and
the Eastern Michigan University Federation of Teachers

Professional Development Support

The University shall adopt a program of Full-time Lecturer Professional Development Supportin
direct support of activities designed to enhance Employees’ delivery of instruction.

Beginning in Winter 2017, a joint committee consisting of an equal number of members from
the EMUFT (on behalf of the Fuli-time Lecturers) and administrators selected by the Provost and
Vice President for Academic and Student Affairs will meet for the purpose of establishing
guidelines, application requirements, and deadline dates for Full-time Lecturer Professional
Development Support. :

Funding for the Full-time Lecturer Professional Development Support shall be $10,000 in
academic year 2017-18. Funds will be administered by the Provost and Executive Vice President
of Academic and Student Aifairs.

o) r/‘ ~ - ! —
Agreed to and accepted the __ . » _,,,’ day of .7 em 22", 2016.
/
' /‘ \ '
’—'. '/-‘-. ___{
“David Woike Jeremy Proulx
EMU Administration Chief Negotiator EMUFT Co-Chief Negotiator
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Rolbya Green-Weir k__}

EMUFT Co-Chief Negotiator
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Articla XV1 WORKLOAD

193

194

195
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It is recognized that a full-time teaching or library position is a full-time job. While it
is not possible or desirable to establish the same load or credit hour production for
each Employee, a fifteen (15) credit hour load is the full-time (100%) norm? for the
Fall and Winter semesters.*

The full-time (100%) norm for Employees in the Library shall be thirty-seven and one-
half (37 ) scheduled hours per week.

All Employees shall be assigned a home department by the Employer, which normally
shall be the department in which the Employee teaches all or a majority of his/her
classes. Only work performed in the home department shall count toward load,
except as provided below.
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=7 1tis agreed that the fifteen {15) credit hour load may be adjusted in accordarce with any ascreditation standards adopted by the Employer The parties further
agree that it is antizipated that ewing to the credit howrs assigned some courses, Employees’ schadules may require assigning them a load greater than filteen (15)
credit hours in one semester and off-setting that assipnment with a commensurately lawer teaching '0ad «n the other semester  Pro-rata adustments shall be made
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¥ summer teatking agslgnmerts are made at the sele discreticn of the Employes and are not subject 13 dispute of fight of review threugh the Grievanze and
Arbitration prowisions of this Apreement.

Article XVI 1 Admin Proposal



H {021 2s5igning non-iraditiznal classzs, iz fzculovis 2ach dzozrimzni/orozram i
oz ziven the first oooariunizy to 125k noa-irad tions foursss. T therzisnot =
auzlifizd Faeuloy voluntzar, thz Fuli-Time Lecturs s in the dzoarimzant/sroziam wil
L2 givEn NS NS 0oRGTIURAItY (o voluaizer o taaon can-irzditional courses,

M2 Tvoicallv, Ermoloyzes will tzach thas2 non-tradizisasl classas 33 3 sunnlzrmznt io their
rezular pav. Sesleyeesmentecah Staadoal Ben o 0 So oo e
ey P Y Prapra | - - Ta .--»..---w-l-a—---n.--A.---‘I-JAI- A 1 e nom o Pl om -
B I B P P T, oy s ia aa sl e ma i it P mam L0 L-.: -:.-:.- i
S S S e R s e s s e s S e nr fac e = Ll e Loz
L T Tomalb e mbiailam Taliica e mm mm .- L S - |
SRS Sossmaaitatasanob 2o e Y TELILEY
I D O W I R LR S mam it e e T laiimam m e n
Ezonls e e e e R R P VNPT

187 In some instances, an Employee’s load may be comprised of classes in his/her home

department and classes in a different department and/or Extended Programs. In
such cases, said load shall require the advance written approval of the heads of all
affected units and the Office of the Assistant Vice President for Academic Affairs. If
such advance written notice is not obtained, the additional assignments shall not
count toward the Employee’s load.

198  Employees shall not be required to be on campus during official University holidays, the
Thanksgiving Recess, Winter Recess, Spring Recess, and Christmas and New Year's
season days.

199 A. Equivalency Credit

200 When schedules are assigned, the Employer shall determine the factors, if any, for
which equivalency credit towards meeting the fifteen (15) credit hour norm in the
Fall and Winter terms may be given. Such determinations by the Employer shall be
recognized as decisions that fall within the Employer’s right to manage and shall not
be subject to dispute or right of review through the Grievance and Arhitration
provisions of this Agreement.

Article XVI 2 - Admin Proposzl
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EMU Administration Chief Negotiator EMUFT Ca-Chief Negotiator
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EMUFT Co-Chief Negotiator
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Miemorzndum of Understanding
By and Between Eastern Michigan University end
tha Ezstern Michigan University Federation of Teachars

Joint Committee on Course Equivalencies

It is hereby understood and agreed between Eastern Michigan University and the EMUFT that a
joint committee on course refeases and equivalencies relevant to Full-time Lecturers will be
formed to study the factors for which equivalency credit {towards meeting the contractual
credit hour nerm) may be awarded, as described in the Workload article of the Agreement.

A committee consisting of an equal number of members from the EMUFT and administrators
selected by the Provost and Vice President for Academic and Student Affairs shall be formed no
later than January 31, 2017. The parties will each designate a co-chair irom their respective

committee members.
The joint committee is charged with:

¢ Gathering data about the teaching loads assigned to Full-time Lecturers including the
provision of equivalency credit, released time, and overload teaching assignments.

¢ Gathering data on the process by which equivalency credit, reteased time and overload
assignments are provided in each department and/or in consultation with tha Deans.

¢ Analyzing this data and providing their findings to the President of the EMUFT and the
Provost and Vice President for Academic and Student Affairs by no later than March 31,

2018.

It is further specifically understood and agreed by the parties to this Agreement that the
provisions stated above are consistent with the Collective Bargaining Agreement between EMU
and the EMUFT, and therefore, that the provisions herein will not alter, modify, or otherwise
establish precedent for future interpretation or application of that Agreement.

Agreed to and accepted the , = / < ¢ dayof A3 , 2016.
7 :
c/.h //d \ ~f
David Woike Jeremy Prawbe/
EMU Administration Chief Negotiator EMUET Co-Chief Negotiatd?
4
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Rob‘-bya Greerf-\\v_)\.'eir l:)

EMUFT Co-Chief Negotiator
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ARTICLE XVl INPUT AND COMMURNICATIONS

201 A Inout

202 Each academic depariment, including the University Library, has 2 Departmental
Input Document providing for input of Faculty. To the extent that those depariment
Faculty procedures permit {or are subsequently amended to permit}, Employee
participation on curriculum and instruction committees will be allowed

03 To the extent that Employee access to full Faculty meetings is provided by currently
agreed upon (or subsequently amended), Faculty input procedures, Employees shall
be permitted to atiend such meetings and provide recommendations on curricular
matters.

204 Further, if the department faculty procedures do not permit Employee participation,
Employees will be given an opportunity to confer periodically with the Department
Head on curriculum and instruction issues.

205 B. Communications

206 Employees shall have full access to all communications and documents including
announcements, agendas, minutes, and other department items of business
pertinent to their assignments

207 Employees shall be given the opportunity to confer periodically with their
Department Head on gualifications, curriculum, instruction, and worlioad issues

208 In ihe first month of fali and winter semesters, each department/school will hold 2
meeting for Employees to explain ongoing EMU, College or Division,
Department/School and Program practices {policies, rules, and regulations), to
discuss curriculum, instruction, and worlload issues, and to solicit advice and
recornmendations from Employees regarding departmental matters, The Union and
Empioyees shall be notified in writing at least two weelis in advance of the meeting.
Each academic unit will make fifteen (15) minutes available to the Union during the
meeting

209 Prior to scheduling courses for each semester, each Employee will have the

Article XVII
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-opportunity to provide information in writing regarding preferred teaching-
assignments, willingness to ieach overload courses, and preferred days, times, and
locations of classes For Employees who are assigned ofi-campus student teaching or
chnical supervision, Employees may request placement in a particular geographic
area Final decisions regarding any of the above items rest solely with the Employer.

Agreed 1o and accepted the ,-;-. T dayof ..t .o =" . 2016,
1
/-\ / 3 T i f
-—-.-—__:-—;‘.u/"/_-_y A
L :./.- -.\,[ ‘\ ’.:_ \\
David Woike Jeremy Proulx
EMU Administration Chief Negotiator EMUFT-Co-Chief Negotiator
—~

R
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\“'\.(' \L\ 5\_.[_,'.;_‘".... A O T D e [V AT 4
Robbya Green-Weir N
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EMUFT Co-Chief Negotiator
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ARTICLE XViN. SVALUATION AND PROMOTION

210 A. All Employees shall be subject to evaluation by the Employer. The evaluation of Employee
performance includes student evaluations, classroom observations, an assessment of an
Employee’s proiessional development, as well as other appropriate items as indicated in this

article.

211 Employees who are scheduled for evaluation in an upcoming academic year shall be notified
in writing by April 1% of the academic year preceding the evaluation. A list of Employees
scheduled for evaluation shall be provided simultaneously to the Union.

212 A Department Head may, in consultation with the College Dean, require a previously
unscheduled evaluation of an'Employee, should evidence of serious performance problems
arise. in all such cases, such notification of an unscheduled evaluation must be provided to
the Employee, concurrently with written notification to the Union, within thirty (30) calendar
days of when the Department Head first becomes aware of the problem. Such evaluations
will follow the Periodic Evaluation and remediation procedures described below.

213 Student Evaluations and Classroom Observations do not apply to supervisors of student
teachers and Employees assigned to the Library. In the case of Library Employees,
professional performance shall be the equivalent of instructional effectiveness.

their knowledge base and remain current in their respective disciplines. Such activities
include, but are not limited to, advanced course work taken in pursuit of a higher academic
degree in the Employee’s discipline or area of specialization. Participation in any such
activity, however, is not considered evidence of professional development; rather, it is how
the Empioyee applies the knowledge gained to his/her classroom instruction or professional
performance that shall be assessed by the department.

@ 214 All Employees shall have the responsibility to engage in pursuits that enable them to expand

215 For evaluation and for the purposes of determining an Employee's eligibility for promotion,
only work completed since the last evaluation, or the date of the Employee’s first term
appointment, whichever is later, shall be evaluated. This limitation shall not apply to
graduate level coursework that an Employee may have accumulated over a longer period of
time in order to meet academic criteria minima.

216 Evaluations conducted under this agreement can have the following outcomes:
217 Exceeds expectations
Meets expectations

Does not meet expectations

218 B. Types of Evaluations

215 There are three (3) types of evaluations:
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220 1. Initial Evaluations

221 Initial Evaluations are conductad in the first year of an Employee’s initial appointment
period. Initial Evaluations include the following:

222 Student evaluations, where available. Student Evaluations shall be conducted in
accordance with Eastern Michigan University policy and shall inciude the two core items
on all classroom evaluations and no less than an additional six (6} questions appropriate
to the course format, which are applicable to the department in which an Employee
teaches. Student evaluations are conducted in each fall and Winter academic term.
Employees shall be responsible for retaining all original copies of approved student
evaluation forms for the period of time that they are applicable to future evaluations of

the Employee.

223 Classroom Observations. Classroom observations shall be conducted during the initial
evaluation of instruction. Classroom observations shall be conducted by the
Department Head (or his/her designee), and shall be scheduled with reasenable
advance notice. Results of classroom observations shall be provided to the Employee in
written format within ten (10) working days of the observation, with copies to the

Employee’s personnel file.

224 Course Materials. Examples of course syllabi, assignments, exams, or other supportive
material that further informs the Employee’s teaching effectiveness or approach to
teaching.

225 Employees must submit their evaluation materials as a package (including student

evaluations, classroom observations, course materials, etc.) to their Department Head
no later than February 1%,

226 2. Periodic Evaluations

227 Periodic evaluations are conducted in the second year and in every fourth year following
the original appointment year or the last promotion, and shall include the following:

228 Annual Activity Reports. By no later than October 15" of each academic year every Full-
time Lecturer shall complete and submit an Annual Activity Report to his/her
Department Head. The Annual Activity Report shall include a summary list of courses
taught in the previous year and a summary list of professional development or other
activities related to job performance that the Employee engaged in during the previous
year. Employees shall have an opportunity to indicate interest in developing, revising,
or teaching additional courses or other relevant job activities on the Annual Activity
Report. The information contained in the Annual Activity Report shall provide the basic
data for all subsequent evaluations. All Annual Activity Reports for the period under
review shall be cansidered for the periodic evaluation.

229 Student Evaluations. Student Evaluations shall be conducted in accordance with Eastarn

’
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Michigan University policy and shall include the two core items on all ¢classroom
evaluations and no less than an additional six (6) questions appropriate to the course
format, which are applicable to the department in which an Employee teaches. Student
evaluations are conducted in each Fall and Winter academic term.

230 Classroom Observations. Classroom observations shall be conducted during any periodic
evaluation of instruction. Classroom observations shall be conducted by the Department
Head (or his/her designee), and shall be scheduled with reasonable advance notice.
Results of classroom observations shall be provided to the Employee in written format

within ten (10) working days of the observation.

231 Course Materials. Examples of course syliabi, assignments, exams, or other supportive
material that further informs the Employee’s teaching effectiveness or approach to
teaching.

232 Employees must submit their evaluation materials as a package (including student

evaluations, classroom observations, course materials, etc,, to their Department Head
no later than February 1%,

233 3. Promotion Evaluations
234 Employees are eligible to apply for prometion as indicated in Saction € below, and must
notify their Department Head by October 15" of the year in which they intend to apply.
Q Evaluations for promotion shall include the following at a minimum:
235 Annual Activity Report. By no later than October 15" of each academic year every Full-

time Lecturer shall complete and submit an Annual Activity Report to his/her
Department Head. All Annuai Activity Reports for the period under review shall be
considered for the promotion evaluation.

236 Student Evaluations. Student Evaluations shall be conducted in accordance with Eastern
Michigan University policy and shall include the two core items on all classroom
evaluations and no less than an additional six (6) questions appropriate to the course
format, which are applicable to the department in which an Employee teaches. Student
evaluations are conducted in each Fall and Winter academic term.

237 Classroom Observations. Classroom observations shall be conducted during any periodic
evaluation of instruction. Classroom observations shall be conducted by the Department
Head {or his/her designee), and shall be scheduled with reasonable advance notice.
Results of classroom observations shall be provided to the Employee in written format
within ten {10) working days of the observation.

238 Course Materials. Examples of course syllabi, assignments, exams, or other supportive
material that further informs the Employee’s teaching effectiveness or approach to

teaching.

Admin Counter-Proposal
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243

244

245

246

247

248

249

250

Self-Evaluation. Each Employee shall prepare a narrative statement (approximately 3.5
pages) covering the period under review. A seli-evaluation shall include, but not be
limited to, the following items.

a. The Employee’s teaching philosophy.

b, Areflection on teaching experience or teaching effectiveness at EMU

C. Curricular or pedagogical innovations the Employee has developed

Discussion of professional development related to teaching responsibilities

=

e. Other material relevant to the Employee’s job performance.,

Extraordinary Achievement. If he/she so chooses, the Employee may include discussion or
evidence of service or professional development beyond that which is directly related to the
Employee’s teaching assignment. Such discussion or evidence shall be taken into account by
the Department Head, but shall not result in an overall negative review

Employees must submit their promotion materials as a package (including student
evaluations, classroom observations, course materials, self-evaluations, etc.) to their
Department Head no later than February 1* of the year in which they apply.
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Promotion evaluations completed outside the normal schedule for Initial and Periodic
evaluations shall have the effect of resetting the schedule for the next Periodic evaluation.
For example, an Employee who applies for promotion in year six (6} of employment would
next undergo evaluation in year ten (10).

For purposes of determining an Employee’s eligibility for promotion, only work completed
since the last evaluation, or the date of the Employee’s first term appointment, whichever is
later, shall be evaluated, except as described below. This limitation shall not apply to
graduate-level course work that an Employee might have accumuiated over a longer period
of time in order to meet academic criteria minima.
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Department Head Responsibilities

The Department Head will reduce his/her evaluation of an Employee to writing, explaining
with reasonable specificity, the evaluation efforts that were conducted, their individual
results, and the qualitative basis for the overall rating assigned the Employee. Written
results of such evaluations shall be returned to the Employee no later than April 1* {or next
working day, if April 1 falls on a weekend or holiday). The Employee shall have up to ten (10)
working days to submit a written response. Both the evaluation results and the Employee’s
response (if any) shall be placed in the Employee’s personnei file.

The Department Head's overall evaluation and recommendation for promotion and the
Employee’s materials in support of the Employee’s performance shall be forwarded to the
Office of the Assistant Vice President for Academic Affairs, with a copy to the Dean of the
appropriate college, for inclusion in the official personnel file. The Department Head wil
place copies of all materials pertaining to the evaluation of an Employee in the Employee’s
departmental personnel file, including, but not limited to statements/materials submitted by
the Employee, and the results of student, and Faculty and/or Department Head evaluations
of teaching or professional performance,

Employees shall be responsible for retaining all original copies of approved student
evaluation forms and Faculty and administrative classroom observations for the period of

time that they are applicable to future evaluations of the Employee.,

Remediation

1. If,in any Periodic evaluation, the Employee does not meet expectations for
performance, the Department/Section Head and the Employee, with Union
Representation, shall develop a remediation plan. The remediation plan shalf include
specific outcomes and a timeline for improvement,

2. Following the period specified in the remediation plan, the Employer will place
documentation of the Employee’s success in meeting the goals in the Employee’s
personnel file. Successful completion of the remediation plan shall create a
presumption of rehire for the next appointment cycle, as defined in Article X|
{Appointments and Reappointments). If the Employee does not successfully complete
the remediation plan, the Employee may not be reappointed for subsequent
appointment cycles.
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258 3 If an Employee does not meet expectations for performance in her/his Initial evaluation
or the Periodic evaluation that takes place in her/his second year of employment, s/he
shall be appointed to an additional one-year appointment {rather than being appointed
to a three-year appointment), during which time the Employee must successfully
complete a remediation plan to be eligible for rehire.

259 4. Successful completion of a remediation plan shall not alter the Employee’s normal cycle
of Periodic Evaluation.

260 E. Promotion

Promotion D
261 There are three (3) ranks to which Employees may be appointed or advanced: Lecturer |, /7‘3';1_;:.‘5_.‘ —

Lecturer Il, and Lecturer lll. &sestssgessaizad =ter=2The minimum reguirements #== /:./ s

szt eas-sradvancement to each Lecturer rank are set forth below. /-'*"""""' )

Af
L1

2 1. Promction with Cradantials A%

Upoir srovidics to EMU notice of comzletion of the relavant acadzmic credantisls as dafinzd
in Articlz XIt (Appointments and Rzaonointments), an Emplovea shzll be promotad to
Lactuier Il or Lesturar lll, sffactive at ths start of tha upcoming acadermic vaa

262 2. Bromotion Withoui Cradsntials

[N Lecturer I: During the fourth (4™) year, the Emplovee appointed as Lecturer | may apply for
promot:on to Lecturer Il If the Employee receives a rzting of ‘exceeds axpactations’ in
iudent evzluziion ratings. classroom visitation ratings, 2nd providss svidznce of ‘excesding
expactations’ regarding apolication of his/hzr ersfzssional daveloomant to enhancs his/har

=y
clzssrocm instruction, the Emplovar mav waive ths academic requiremants for promotion
from Lecturer | to Lactursr 1, and from Lactursr Il to Lecturar 1, subjsct to the
rzcommsandation of the Depzrimznt Hzad. notifization of the D2an, and aporoval of the
Provast’s Offics. Such waivers shall not uarzasonably be denied. |

L)

i’ L o T L P e I W TP - PV T S 3 cd alm s md mm o bte

263 s B clonnn oacal : 2l e P s s
o iiemal wmmclminm e mamale m]mda l_-.n’..t.- D e b I N R R S =
B e e ey R i R ey e S L T war )
dale o b by s ) em o, e, L S Gy
trotostupselenon boa ob R

) I“
264 Lecturer Il: Durinz ths fourth (4™) vzar, the Emalovza aaaointed as Lecturer || mav zanly for

promotion to Lecturer 1. If the Employes raceives rating of ‘aiceeds exosctations’ ia
siudzsnt evauation ratings, classroom visitation ratinzs, and orovida: svidznes of ‘siceadi;
<pactations’ rezzcding apolicziion of his/har arofsssionz! davelopmaznt to enhznce his/fz
lazsroem instrustion, the Emeloyzr mav walvs the aiadamic rezuiremeants for oromotion
from Lecturar | to Laciurer 1, and from Lzciursr i surar I, subjsct to ths
rzcommendazion of ths Daoa. tment Hezd aoiificeton of ths Dean, and aonroval of ths
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Nk IFinz Emploves rzcsives an overzll rating of M2zts Exoaciaiions, but doss not poss=zss ths
rzquirad acadsm dentl Is nacessary for promotion, he/sha shall not be promozed abovs
nsir curren tflwuql ., but shall tharzaitzr ba elicible for considaration for three-vear tsim

anpointmenis.

267 There shall be no arbitrary establishment of a fixed proportion of Employee ranks in the
University or any division thereof.

Agreed to and accepted the ’/‘1\ % day of ar a.{“‘l L35 2016.

“ ; "i:_;;"’/ | m //)

David Woike Jererny Proulx

EMU Administration Chief Negotistor EMUFT Ccr-Chief Negotiator -

,-)
r "‘LL! L .(J-];\" L ~J‘\;\JL.."-..'L,-../"»

(y O
Robbya Green=Weir

EMUFT Co-Chief Negotiator

.
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fiemorandum of Undarstanding
By and Between Ezstern Michigzn University and
the Eastern Michigan Univarsity Federation of Teachers

Joint Committee on FTL Promotion Recommendation Summary Form

A committee consisting of an equal number of members from the EMUFT and administrators
selected by the Provost and Vice President for Academic and Student Aifairs shall be formed no
later than November 1, 2016. The parties will each designate a co-chair from their respective

committee members.

The joint committee is charged with recommending revisions to the current Full-Time Lecturer
Recommendation Summary Form to reflect this Agreement. Recommendations of the
committee will be forwarded to the Provost and Executive Vice President for Academic and

Student Affairs by January 15, 2017,

It is further specifically understood and agreed by the parties to this Agreement that the
provisions stated above are consistent with the Collective Bargaining Agreement between EMU
and the EMUFT, and therefore, that the provisions herein will not alter, modify, or otherwise
establish precedent for future interpretation or application of that Agreement.

- . = .
Agreed to and accepted the _ J\ & day of _ (i il ALSTC 2013.

- [
9 W/
..//4._.->§71 ( L >

David Woike Jeremy\p-;e/g'z,a_/ N
EMU Administration Chief Negotiator EMUFT Co-/ ief Negotiator

) ( f ,
,\r\-\i \ Lo N A'f“.’\k\" [T \':\""P"\-"l
Rob}gya Green-V.'\l\e\i_)r ‘Q
EMUFT Co-Chief Negotiator
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ARTICLE XiX. COMPENSATION

268 A. Salary Period

269 All salaries of Employees shali be determined in accordance with the terms of this
Agreement. Salaries in force and effect as of the first (1%} day of the 20 S2Fall
Semester shall continue in full force and effect, except as otherwise adjusted in
accordance with the express terms and conditions of this Agreement.

270 B. Minimum Salarizs

271 During the term of this Agreement, and effective Szat2mbe; risaoesr 1, 20152,
Employees teaching a full-time (100%) load during the Fall and Winter semesters
shall be paid a salary of not less than;

Lecturar 1:$34.000
Lecturar |l: $35.500
Lzcturer IN: 540,000

P 15 2016-17. Emplovess below thz:z minimum salzries will be raised to thess -
rinimum 3alarizs of receive the salary adiustments in marginal paraersnh 273, . »_U”L;./
winichevar iszwsssss ro LT o0 2 Thales ,_)—w) L ch T ﬁr,\ Y ). / £
— g -! 1/f '

NP The salary for Employees whose assignments are reduced to less than 100% of a full-
time load shall be prorated.

272 C. Salary Adjustments

273 1. Effzctive with ths bzzirning of the seademic vear 2016-2017, each Emoloves
zpoointad effeciive Szotembar 1. 2015 shall receivz a two 2nd onz-hz=lf
percent (2.5%) incrzzs2 ia his/her scadamic base salzry.

274 2. Effzttive withthz bezirnicz of the acadamic vazr 2017-2018 23 Emcloves
2icgintzd siizcni, 2 S20tzmbar 1, 2915 shall rzceive 2 bwo 2nd ons-half
ge002nt {2.5%  inzrzas2 in Fis/her scadzmic base salsr
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277 D. Supplemental Salary Adjustments

278 In addition to the increases provided herein, the Employer retains the right to further
increase or supplement the salary of any Employee. The Employer’s granting or
failure to grant any additional salary increase (as either a base or non-base
adjustment) or supplement to the salary of any Employee shall not be construed to
be a violation of the Agreement and is not subject to dispute or right of review
through the Grievance and Arbitration procedures of this Agreement.

279 The Employer will notify the Union within thirty (30) calendar days of any additional
salary increases approved pursuant to this provision.

280 E. Empioyee Pay Options

281 1. Except as limited herein, Employees have the option of receiving their base
academic year salary under the following pay plans. When they have chosen the
option they wish to exercise, the option will rernain in full force and effect for
the duration of the period covered by the option selected. If an Employee \
wishes to change his/her pay plan for the following academic year, the Employee
may do so by submitting a pay plan election form to the Employer’s Payroll
Office, on forms available in Payroll, by no later than August 1% of any given year.
Changes shall not be permitted after August 1.

282 Option 1 - Total base academic year salary to be paid over an eight (8) month
period in sixteen (16} consecutive semi-monthly payments commencing on
September 15 of the academic year.

283 Option 2 - Total base academic year salary to be paid over a twelve (12} month
period in twenty-four (24) consecutive semi-monthly payments commencing on
September 15 of the academic year.

284 2. Semi-monthly pay dates will fall on the last workday that the University is
officially open for business on or before the 15" of each month, and on the last
workday that the University is officially open for business on or before the last
calendar day of each month.

285 Employees who fail to advise the Payroll Office of their election as herein
provided shall continue to be compensated in accordance with the pay plan
under which they were compensated during the preceding academic year.

(OS]
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287 F.

288

289

290 G.

291

Newly-hired Employees who fail to make an election shall be compensated in
accordance with Option 2.

Employees who receive annualized appointments may elect to have their base
salary paid over twenty-four (24} pays in accordance with Option 2; however,
payments of the annualized component (i.e. 33%) provided in [.2. below for work
during the Summer terms will be paid pro-rata during the regular scheduled
payroll periods covering Summer terms.

The Base Academic Year

The base academic year shall consist of two (2) semesters for a total of thirty-
two (32) weeks'during the Employer’s regular Fall and Winter semestefs.
Further, Employees will make themselves available for department and/or
college meetings and/or other activities as directed by their Department Head,
the week prior to the beginning of each semester, except in those cases where

Employees are not required to be on campus as specified in Article XVI.

When necessary and appropriate for an Employee to teach or perform library
service on a continuing basis (year round), the Employee’s salary will be
determined at one hundred and thirty-three percent (133%) of base academic
year salary and the assignment will be considered as a twelve (12) month

assignment.

Salaries for Summer, Pre and Post Sessions, and On-Campus Workshops

1

Effective with the beginning of the academic year 201£-2017, no
Employee will be required to accept a Summer appointment.
Compensation for Summer terms shail be determined by the

Employer, but in no event shall be less than $1,325 per
credit hour,

292

amn

Effective with the beginning of the academic year 2017-2018, no
Employee will be required to accept a Summer appointment.
Compensation for Summer terms shall be determined by the Employer, but in no

event shall be less than 51,325 per credit hour.
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295 5. Compensation for short-term workshops for which semester hour credits are
granted and which are offered by an academic department and not through
Extended Programs will be in the amount of ==22=-four percent (22%) of the
Employee’s base salary per week (i.e., seven (7) calendar days).

296 6. An additional ===1wg percent (2=%) of base salary per week may be offered to
Employees who supervise workshops which requure a twenty-four (24) hour
commitment each day.

297 H. Salary Adjustment for Promotion

298 An Employee who is promoted on or after Szpizmbsr 1, 2015, will have his/her base
academic year salary adjusted as listed below. All promotions and promotional salary
adjustments shall be effective on the September 1% following the date of the
Employee’s application for promotion.

299

Type of Promotion Base Academic
Year

Salary
Adjustment

Lecturer | to Lecturer I 52,500

Lecturer [l to Lecturer |l $3,500
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301 For the determination of base academic year salary increases, the promotion
adjustments provided above will be added to the Employee’s base academic year
salary after all other increases provided pursuant to this Agreement are applied to
the Employee’s base academic year salary for that year.
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311 J.  Substitution and Overload Pay

312

313

314

315

316

An Employee who agrees to substitute for another absent employee whose
ternporary disability leave is being debited shall be compensated as provided

below:

a. Foreach course taught, the Employee shall be compensated after the first
one hour of substitution at the rate of 546.00 per credit hour class met or %
per two (2) lab contact hours met.

b. Inthose limited instances where it is apparent that an Employee’s period of
absence due to iliness or injury will be of extended duration, the Dean may
authorize the Department Head to engage the services of an Employee
and compensate the Employee at the foregoing rates commencing with the

first hour of substitution.

Effective with the beginning of the academic year 2015-2017, any Employee who

accepts a teaching assignment for a full semester (Fall or Winter) that is in excess

of the fifteen (15} credit hour norm shall receive no less than one-thousand
threz-hundred znd twani,-7i /= dollars ($1,323) for each additional credit hour

taught.

Effective with the beginning of the academic year 2017-2018, any Employee who

accepts a teaching assignment for a full semester {Fail or Winter) that is in excess

of the fifteen (15) credit hour norm shall receive no less than one-thousand
thres-hundred and twanty-Fiz dollars {$1,225) for each additional credit hour

L| K

taught.
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319 K.

320

Sponsored Grants and Contracts

When a full-time Employee is appointed to a sponsored grant project concurrent with
a full-time assignment, additional compensation is not allowed. Release time, travel
expenses, and other perguisites may be allowed, subject to administrative approval,
and subject to funding provided by the grant. An Employee appointed to a sponsored
grant project as part of a full-time assignment may be offered an overload teaching
assignment pursuant to Article XIX. J., subject to administrative approval.
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ARTICLE XX.

321 A

322

323

324

325

326

327

328

329

LEAVES OF ABSENCE

Paid Sick Leave Days

1

Paid Sick Leave Days

Each Employee on a full-time {100%) academic year appointment will be granted
six (6) paid sick leave days per calendar year (i.e. January 1 — December 31). In
recognition of their differential assignment, each Library Employee will be -
granted one additional paid sick leave day if they are assigned to work half time
in the full Summer term, or full-time in either or both the Summer Il or Summer
lIl terms. For purposes of clarification, no more than one (1) additional paid sick
leave day will be granted an Employee, irrespective of whether the Employee is
assigned full- Summer work, or one-half (1/2) time Summer Il and one-half (1/2)
time Summer Ill work. Further, no pro-ratza assignment paid sick leave days will
be provided Employees who work one-half (1/2) time in only one (1) Summer
term. Paid sick leave days will be credited to each Employee on a prorated basis
at the time of initial appointment and on January 1 thereafter,

Employees on less than a full-time academic year appointment wil} receive
prorated paid sick leave days according to the percentage and the duration of
their appointment.

Unused paid sick leave days will accumulate from year to year, but in any event
will not exceed a total of twenty-five (25) paid sick leave days. Any accumulated
paid sick leave days cannot be paid out as a cash option upon the Employee’s
separation from the University.

Use of Paid Sick Leave Days

a.  Paid sick leave may be used on any day on which an Employee is scheduled
to work.

b.  All absences due to iliness or injury will be debited against the Employee’s
paid sick leave credit, regardless of whether or not a substitute is provided.
An Employee will be considered absent if the Employee fails to appear for
his/her regularly scheduled duties because of illness or injury, and the
Employee’s paid sick leave credit will be debited.

c.  Ifan Employee is disabled and absent from work because of a compensable

Article XX
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330

331

332

333

334

335

336

337

accident or injury (i.e. one covered by Workers’ Compensation), the
Employee may elect to utilize the Employee’s paid sick leave entitlements
to cover the monetary difference between the Employee’s full-time salary
as of the date of accident or injury, and compensation benefits applicable
to the period of disability. The number of hours debited against the
Employee’s paid sick leave entitlements shall be limited to that number
necessary to cover the above difference, or that amount to which the
Employee is then entitled, whichever is lesser.

For any absence which is chargeable to paid sick [eave benefits, the
Employee may be required to file either a physician’s statement or a sworn
affidavit that the claim of absence for any of the reasons stated above is
bona fide. Until such statement is filed, if requested, all ahsence will be
considered as lost time and the Employee’s pay will be reduced as provided
forin H. below.

Paid sick leave days as provided in Sections A.1. and A.2, above may be
utilized by an Employee for illness or injury of a member of the Employee’s
immediate family, subject to the following limitations:

(1) Such use shall be limited to three {3) days for any particular incident of
illness or injury to a maximum of six (6) days in any calendar year.

{2) “Immediate family” for the purpose of this provision shall be defined
35! spouse, saditi=as] =li=nle 4ol higlogical parent or an individual who
stood in loco parentis to an Employee when the Employee was a child, or a
hiological, adopted or foster child, a stepchild, a legal ward, or a child of an
Employee standing in loco parentis, who is either under age 18, or age 18
or older and incapable of self-care because of mental or physical disability.
Persons who are “in loco parentis” include those with day-to-day
responsibilities to care for and financially support a person when the

person was a child.

(3) Where practical, requests for the above shall be made in advance to
the Department Head.

Disabilities resulting from pregnancy or childbirth shall be treated the same
as other disabilities for purposes of these provisions.

The Employer will make available to each Employee on a monthly basis, a
record of the Employee's accumulated paid sick leave. This information is

available in departmental offices.

Paid sick leave days shall be debited in one (1) day increments, except in

Article XX
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338 B.

338

340

341

342

343

344

345

346

such cases where the Employee was able to attend his/her scheduled
classes, professional committee meetings and/or perform other
professional assignments such that the Department Head determines the
professional services rendered by the Employee to be equivalent to one-
half (1/2) day's work and so approves the debiting of the Employee’s paid
sick leave on that basis.

Family and Medical Leave Act {FMLA) of 1993, as Amended

An Employee who has been employed by EMU for at least twelve (12) months
and has worked at least 1,250 hours during the twelve (12) month period
immediately preceding the Employee’s request for leave under the FMLA, or the
date on which the leave commences, whichever comes first, will be granted up
to twelve (12) workweeks of unpaid FMLA leave during any calendar year
(January 1 through December 31) for any one or more of the following events:

a. For a birth of a child of the Employee and to care for such child.
b.  For the placement of a child with the Employee for adoption or foster care.

1o

c. To care for a spouse, ssditizratalizitla==at child, or parent of the
Employee if the former has a serious health condition, or

d. Because of a serious health condition of the Employee which renders the
Employee unable to perform the functions of his/her position.

The taking of a FMLA leave will not result in the loss of any employment benefits
accrued prior to the date on which the leave commenced; provided, however,
that nothing in this sentence shall be construed to entitle any Employee who
returns from leave to the accrual of any employment benefits during the period
of the leave or to any right, benefit, or position other than that to which the
Employee would have been entitled had the Employee not taken the leave.

Employees who take an FMLA leave for the intended purpose of the leave will be
entitled, on return from leave, to be restored by the Employer to the position of
employment held by the Employee when the leave commenced or an equivalent
position with

equivalent employment benefits, pay, and other terms and conditions of
employment.

During the period of FMLA leave, the Employer shall maintain coverage under
any group health or dental plan as defined by the FMLA for the duration of such
leave and at the level and under the conditions coverage would have been
provided if the Employee had continued in employment for the duration of the

*
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347

348

349

350

351

leave. The Employer shall have the right to recover the premiums paid for
maintaining coverage for the Employee under such group health plan during the
period of a FMLA leave if the Employee fails to return to work for reasons other
than the continuation, recovering, or onset of a serious heslth condition entitling
the Employee to leave under paragraphs B.1.c. or B.1.d. above, or other
circumstances beyond the Employee’s control. In this situation, the Employer
may require certification of inability to return to work as specified and allowed

by the FMLA,

Notwithstanding the provisions of paragraph B.1. above, an unpaid family leave
of up to twelve (12) workweeks for the birth/care of a child or for the placement
of a child in an Employee’s home for adoption or foster care may be taken at any
time within the twelve (12) month period which starts on the day of such birth or
placement for adoption or foster care. However, regardless of when the leave
commences, it will expire no later than the end of the twelve (12) month period.
(For example, an Employee who requests a leave at the start of the twelfth
month [of the twelve (12) month period from the date of birth or placement] is
entitled to only four (4) workweeks of unpaid leave.)

Spouses, both of whom are employed by the Employer, are limited to a
combined total of twelve (12) workweeks of unpaid FMLA leave during any
twelve (12) month period for the birth/care of their child, placement of a child in
their home for adoption or foster care, or for the care of a parent with a serious
health condition. However, each Employee may use up to twelve {12)
workweeks of unpaid leave during any twelve (12) month period to care for the
Employee’s child or spouse who is suffering from a serious health condition.

An eligible Employee who foresees that he/she will require a leave for the
birth/care of a child or for the placement of a child in the Employee’s home for
adoption or foster care, must notify the Department Head, in writing, not less
than thirty (30) calendar days in advance of the start date of the leave. If not
foreseeable, the Employee must provide as much written notice as is practicable
under the circumstances.

An eligible Employee who foresees the need for a leave of absence due to
planned medical treatment for his/her spouse, sddiziz==! shzizla=dl - child or
parent should notify the Department Head, in writing, as early as possible so that
the absence can be scheduled at a time least disruptive to Empioyer operations,
Such an Employee must also give at least thirty {30) calendar days written notice,
unless it is impractical to do so, in which case the Employee must provide as
much written notice as circumstances permit.

An Employee on an approved FMLA leave should keep the Department Head
informed regarding his/her status and intent to return to work upon conclusion
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352 10.
353 11.
354 12.
355 13.

of the leave,

If a requested leave is because of a serious health condition of the Employee
which renders the Employee unable to perform the functions of his/her position,
or to care for a spouse, sss=isasarss==2, child or parent who has a

P SIS T T T e

serious health condition, the Employee may be required to file with the
Ermployer, in a timely manner, a health care provider’s certification or such
recertifications as may reasonably be required by the Employer. Similarly, as a
condition of restoring an Employee whose FMLA leave was occasioned by the
Employee’s own serious health condition, the Employer may also require the
Employee to ohtain and present certification from his/her health care provider
that the Employee is able to resume work. All required certifications or
recertifications shall conform to the FMLA's certification requirements.

In any case in which the Employer has reason to doubt the validity of the health
care provider’s statement or certification for feaves taken under paragraphs
B.1.c. and B.1.d,, the Employer may, at its expense, require second and third
opinions as specified by the FMLA to resolve the issue.

A leave taken under paragraph B.1.a. or B.1.b. above shall not be taken
intermittently or on a reduced leave schedule unless the Employer and the
Employee agree otherwise, Subject to the limitations and certifications allowed
by the FMLA, a leave taken under paragraph B.1.c. above may be taken
intermittently or on a reduced leave schedule when medically necessary;
provided, however, that where such leave is foreseeable based upon planned
medical treatment, the Employer may require the Employee to transfer
temporarily to an available alternative position offered by the Employer for
which the Employee is qualified and that has equivalent pay and benefits and
better accommodates recurring periods of leave than the Employee’s regular
position.

The provisions of paragraphs B.1-B.12 above are intended to comply with the
Family and Medical Leave Act of 1993, as amended, and any terms used herein
will be as defined in the Act. To the extent that these or any other provisions of
this Collective Bargaining Agreement are in violation of the Act, the language of
the Act prevails. The FMLA provisions do not impair any rights granted under
other provisions of this Agreement.

356 (. Unpaid Medical Leave

357 1.

Upon proper application, an Employee who has exhausted his/her entitlement to
the benefits provided for in Section A. above will, if eligible, be placed on Family
and Medical Leave Act (FMLA) leave, pursuant to the provisions of Section B.

1
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above. _

358 2. An Employee who is unable to work because of illness or injury and is ineligible
for, or has exhausted, his/her FMLA leave entitlements as provided in Section B.
above, shall, upon proper application, be placed on unpaid medical leave for a
period of up to one (1) semester. An Employee may also request an extension of
medical leave. If approved by the Employer, said extended medical leave shall be
without pay for a period of up to one (1) semester. Said leaves may be further
extended at the Employer’s discretion for additiona! periods of up to one (1)
semester, but the total period of the leave time, including any FMLA leave, shall

not exceed two (2) full years.

359 3. The Employer may require the Employee to submit a statement from his/her
physician in support of any request for medical leave, and of any such leave
extension or request by the Employee to return to work.

360 D. Bereavement Leave

361 An Employee will be allowed up to three {3) consecutive calendar days without loss
of pay or benefits, to attend the funeral of a member of the Employee’s immediate
family. “Immediate family” for purposes of this provision shall be defined as:
hushand, wife, sgasi===l =l =ible 2202 father, mother, child, sister, brother, mother- @
in-law, father-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, step
child, legal ward, foster child, grandparent, and an individual who stood in loco
parentis to an Employee when the Employee was a child. Persons who are “in loco
parentis” include those with day-to-day responsibilities to care for and financially
support a person, when the person was a child._For anv individuzl not listzd zbovs
thr=e {3) davs of bersavemeant I2avs may be regussted. Such reaussis shzll not be

unr=2asonanly dzniad.

362 In those limited instances where extenuating circumstances associated with the
death of a member of the Employee’s immediate family (e.g., the geographic location
of the funeral and/or legal obligations that must be assumed by an Employee)
necessitate an extended leave of absence on the part of the Employee, the Employee

may request approval of up to two

{2) additional days of Bereavement Leave, which requests will not be unreasonably
denied by the Employer.

363 An Employee who wishes to attend the funeral of someone outside of his/her
immediate family may take one-half {1/2} day with pay, with the permission of the
Department Head. %
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364 E.

365

366 F.

367

368

369

370

371

Jury Duty

Employees will suffer no loss in compensation when called to perform jury duty
service. The Employer will pay the difference between jury compensation and the
Employee’s regular Employer compensation. When an Employee is temporarily
excused from jury duty service, he/she is expected to return to work.

Military Leave

1. A military leave without pay shall be granted upon request of any Employee who
enters active military service of the United States, or civilian services of the
United States which are an essential part of the national defense program. Upon
conclusion of the leave the Employee shall be subject to reinstatement in
accordance with the provisions of applicable federal or state law.

2. An Employee who is ordered to active duty during an academic period in which
the Employee is scheduled to work shall, at his/her request, be granted military
leave to engage in a temporary tour of duty with the National Guard or any
recognized branch of the United States Military Service. if the Employee’s
military pay is less than his/her regular Employer salary, the Employer will pay
the Employee the difference for a maximum of fifteen (15) working days in any
tour of duty or calendar year, whichever is the longer period. Such leave shall be
credited as continuing service.

Military Family Leave Provision

Eligible Employees with a spouse, son, daughter, or parent on active duty or call
to active duty status in the National Guard or Reserves in support of a
contingency operation may use their twelve (12) week leave entitlement to
address certain qualifying exigencies. Qualifying exigencies may include
attending certain military events, arranging for alfternative childcare, addressing
certain financial and legal arrangements, attending certain counseling sessions,
and attending post-deployment reintegration briefings.

FMLA also includes a special entitlement that permits eligible employees to take
up to 26 weeks of leave to care for a covered service member during a single
twelve (12) month period. A covered service member is a current member of the
Armed Forces, including a member of the National Guard or Reserves, who has a
serious injury or illness incurred in the line of duty on active duty that may
render the service member medically unfit to perform his or her duties for which
the service member is undergoing medical treatment, recuperation, or therapy;
or is in outpatient status; or is on the temporary disability retired list.

3. Time Limits for Military Leave
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Where practicable, applications for Military Leaves under paragraph F.1. above,
or extensions thereof shall be submitted 2t least ninety {90} calendars days
before the beginning of the semester the leave, or extension thereof, is desired

to commence,

372 G. Persocnal Business Leave

373 1. Each Employee shall be granted up to two (2) days each calendar year for the
purpose of attending to personal business that cannot be attended to at a time

not in conflict with his/her professional responsibilities.

374 2. Personal business days shall be credited to each Employee at the time of his/her
initial appointment and on each January 1* thereafter. Such days shall be non-
accumulative and shall be separate from and in addition to the paid sick leave

days provided for in Section A.

375 3. Personal business leaves shall be approved in one-half (1/2} day
increments, except in cases where the Employee completes his/her
personal business in less than one-half {1/2) day and is able to attend
scheduled classes, professional committee meetings and/or perform
other professional assignments for one-quarter (1/4) day. In these
instances, the Employee’s personal business leave account will be %
debited in one-quarter (1/4) day increments, as approved by the
Department Head.

376 H. Leave Conditions

377 1. Approval of Leaves

378 To the extent permitted by applicable state and federal law, all leaves require
advance administrative approval, which approval will be given in all instances
where the terms and conditions of this Agreement have been satisfied. Where
practicable, the Employee shall provide his/her Department Head with as much
advance notice as possible of the need to utilize said leave. Said notice shall be
framed with sufficient particularity to advise the Department Head of the reason
for the absence and to establish its compensable nature under the terms of this
Agreement. If advance notice is not practicable, the Employee shall provide as
much notice as circumstances permit. The Department Head may require said
notice to be in writing. If an Employee’s absence is determined to be not
compensable under the terms of this provision, it shall be regarded as lost time
and the Employee’s pay reduced.

(=~
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379 2.  Time Limits

380 a. Where practicable, the Employee will be notified in writing within five (5)
calendar days of submitting an application for a leave, or extension thereof,
of the approval or denial of his/her application.

S

Agreed to and accepted the _._/"-—.-,5'

’
.

=37 7
David Woike
EMU Administration Chief Negotiator

leremy Proulx
EMUFT Co-Chief Negotiator

‘\ 1. L--.“_ C\

Robbya Gragh- V\)gj
EMUFT Co-Chief Negotiator

. \-3 s L
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EMUFT Negotiztions
Admin Proposal
02 Sep 2016 (PM)

ARTICLE XXI. FRINGE BENEFITS

381 A. Description and Listing

382 The Employer will provide each Employee a summary description of the Employee’s
fringe benefits within sixty (60} calendar days of the commencement of the
Employee’s regular full-time employment with Eastern Michigan University.

383 B. Eligibility
384 Employees must be on a full-time, one hundred percent (100%) appointment to be
eligible for fringe benefits.! Employees whose assignments are reduced to less than

60% of a full-time load shall be ineligible for these benefits.

385 C. Group Medical Benefits Plan

386 Effective Januery 1, 2017, Employees shall have the option of participating in one of
the following benefit plan options, with benefits equal to or substantially similar to
those set forth in the Health Care Options Booklet. It is understood that such
benefits will be provided during the Fall and Winter semesters when the individual is
expected to render direct services to the Employer as provided elsewhere in this
Agreement. Itis also understood and agreed that such coverage will extend through
the Summer term immediately following such Employee’s base academic year
assignment.

387 Comparable group medical benefits and plans may be substituted for the options
listed below, subject to the Union’s approval, whose approval shall not be
unreasonably withheld,

388 1. Benefit Plan Opticns
-389 a. Blue Cross and Blue Shield Community Blue Preferred Provider Organization

(PPO} Plan
390 b. Blue Cross and Blue Shield Health Maintenance Organization (HMO)
391 c. Blue Cross and Blue Shield Flexible Blue High Deductible Health Plan/Preferred
" Subyect 1o the other provisicns of this Agreeinent, Employess whese assigniments are reducsd to aot less than €094 of a full-tuns lead will cemam ehpible for all
benziits provided i tius Article  Emplovess whose assigmments are reduzzd o less than 60% of a full-tme toad shall be incligible for the benafits provided hatemn
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Provider Organization Plan (HDHP/PPO) and Health Equity Health Savings
Account (HSA)

382  Participants in the Blue Cross and Blue Shield Community Blue PPO plan shall be
required to make the following contribution through automatic payroll withholding for
the cost of such coverage:

393 Yearly Premiums for Healthcare Plan (PPO)

{CY refers to calendar year beginning January 1)

CY 2017 CY 2018
Single $235 $907
Two-person 51,673 $1,815
Family w/3-4 $2,007 $2.178
individuals
Family Plus (>4 $2,342 $2.540
individuals)

394  Participants in the Blue Cross and Blue Shield HMO plan shall be required to make the
following contributions through automatic payroll withholding to the cost of such
coverage: %

395 Yearly Premiums for Healthcare Plan (HMO)
(CY refers to calendar year beginning January 1)

Cy 2017 CY 2018
Single $195 $223
Two-person $391 $443
Family w/ 3-4 $488 358
individuals
Family Plus (>4 $587 5858
individuals}

396  Participants in the Blue Cross and Blue Shield HSA Plan shall be required -to make the
following contributions through automatic payroll withholding to the cost of such
coverage:
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Yearly Premiums for Healthcare Plan (H3}
{CY refers to calendar year beginning January 1)

Cy 2017 CY 2018
Single S587 S633
Two-person $1,173 1.325
Family w/ 3-4 $1.485 $1,859
individuals
Family Plus {>4 $1,759 $2.005
individuals)

Participants in the HDHP/PPO Plan will receive $500 (single) or $1,000 (two-person or
family) deposited in their Health Equity HSA account.

Dcusss who have accsss to emoloyer subsidized coveraza must enioll with their

Lfl

emplover’s plan for primary coverage, but mav remain oa the University’s nlan 23
szcondary covaraza only. Spousss without access to emnlover subsidizad coveraza mav
remzin on tns University's plan as primarv coverazs. providzd pronsr zoolication
pursuzni to section €.4.3. of this articls,

Emplovess with plans that currently includs covarzsz2 for individuzls:
—n \l‘\-;
2y > Dzamedinzlizibla duz to marginz! paragranh (dirsctly sbove) or othzr new

inzl
5 that aifected aawts elicibility for heslth ¢sr= coverazs in calendar

£ changs 2
PP - T
J-‘fr, ‘/EBI’ 2017; and e Ty ."4\.\/-'. Lef’ 1‘.., :;'!‘:2‘ 5/ J N f—-""’
L e s Whoars not znrollad in secondary insurancawith EM in 2017,

in J:n- ary 2017,

EMU shall provide the Union with a copy of certificates and riders for all plans ten (10)
working days prior to the open enrollment period.

1. Employees who obtain age sixty-five (65) are eligible for Medicare benefits. With
the passage of the Tax Equity and Fiscal Responsibility Act (TEFRA), the Employer
provided health insurance plan becomes the primary health insurance carrier.
Medicare becomes the secondary health carrier for active Employees who are age
sixty-five (65) or over.

.
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400 2. Additions and changes to an Employee- health care coverage must be made
within thirty (30) calendar days of the event {marriage, divorce, birth, adoption) by
contacting the Benefits Office and completing the appropriate change form.
Failure to make these changes as herein provided will result in any additions
and/or changes being excluded from such benefits plan until such time as the
Employee enrolls and makes proper application during an open enrollment period.

401 3. To qualify for the medical benefits as above described, each Employee must
individually enroll and make proper application for such benefits at the Benefits
Office, within thirty (30} calendar days of the commencement of his/her regular
employment with the Employer. An Employee who fails to enroll and make proper
application as herein provided is specifically and expressly excluded from such
benefits plan until such time as he/she enrolls and makes proper application
during the annual open enroliment period.

402 4. a. Provided proper application, enroliment and, where applicable, all required
payroll contributions are made by an Employee, the Employer agrees to
continue this coverage and pay its share of the cost for maintaining the
medical benefits plans described in this Section C., for the Employee, elizisle
Brlherspouseraadisienslalizible sl and his/her ea2-eligible dependent
children under twenty-six (26) years of age, subject to the terms and

I ble o Cnncalme e m mlm mm

conditions applicable to each of the respective plans.—itheSestese clazes
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403 b. Inthe event that either federal or state health care reform legislation cause a

substantial increase in the cost to the Employer of providing the medical
benefits described in this Section C., the parties agree to meet promptly and
to negotiate in good faith measures for containing and reducing that cost.
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Group medical benefits for an Employee who is off the payroll and absent
because of an unpaid medical [eave due to injury or iliness shall be continued by
EMU for as long as the employee is on unpaid medical leave, not to exceed
twelve (12) months in duration, and for as long as the Employee continues to pay
the Employee’s share of the premium when due. Group medical benefits shall be
terminated if the Employee’s share of the premium is more than thirty (30) days
late, provided EMU has given the employee at least fifteen (15) days advance
notice advising that the coverage will terminate for non-payment.

a. The Employee may request to continue group medical benefits at his/her own
expense for an additional twelve (12) months during an unpaid leave at the
full group rate. Upon the termination of group medical benefits, the employee
may continue those benefits as provided for under COBRA.

b. Group dental benefits for an Employee who is off the payroll and absent
because of an unpaid medical leave due to injury or illness shall be continued

by EMU for up to twelve {12) weeks.

¢. Thereafter, an Employee who has been granted unpaid leave may request
the continuation of group dental benefits for the duration of the unpaid
leave at his/her own expense at the full group rate. Upon the termination of
group dental, the Employee may continue those benefits as provided under

COBRA.

d. An Employee who has been granted unpaid leave may request the
continuation of group life insurance benefits for the duration of the unpaid

leave at his/her own expense at the full group rate for up to twelve {12)
months. After twelve (12) months, the employee may continue life insurance
benefits at his/her own expense by making application directly to the life
insurance carrier,

e. To qualify for the benefits as described above, each Employee must
individually make proper application for such benefits by applying for a leave
of absence with the appropriate human resource office and providing such
medical documentation as needed to make a determination of eligibility.

An Employee’s medical benefits plan shall terminate effective at the end of the
month in which the Employee is terminated, is laid off, the group medical
benefits plan terminates, or the Employee goes on unpaid feave, resigns, or
retires, except as otherwise provided in this Agreement.

In many cases COBRA requires that the opportunity to continue medical and
dental benefits be extended:
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a. to Employees who voluntarily or involuntarily have terminated employment
(except in cases of gross misconduct) or who have reduced their hours or had
their hours reduced to such extent that they are ineligible for coverage;

=T

- alad - L

b. to surviving 2lizi5lz spouses s is:
upon the death of an Employee;

i

==dudiz = ==Land dependents

Uit

€. to zlizible spouses and -dependent children in the event of a divorce or ==
etz aslslizEleadidion termination of eligibility for -4%2-benefits:

417

418

419

420

421 D.

422

423

R ) -

d. to dependent children who exceed the plan’s age limitations;

e. to glizible spouses and —ssgsitisazlatizible=slite === dependents of

=

Employees who become entitled to Medicare coverage.

9. Employees and the zliziblz spousessredaitisazl slicicle oo and dependents
of Employees who are eligible to continue medical and dental coverage under
COBRA may do so for the period mandated in the individual’s circumstances by

COBRA. For benefits lost by Employees znd their elizible spouses-—craadisiaz-!
shesiassudis o2 and dependents due to an Employee’s termination of

R R R i Tt = prrd - |

employment or reduction in hours, that period is determined by the U.S.
N P L Py I Pt P

Department of Labor. For benefits lost by glizib]s spouses—creadditizazlalizinl,
sszrzzsazor dependents of an Employee due to the occurrence of other events

that trigger COBRA coverage. In accordance with COBRA, EMU shall require
payment of a premium for the period of coverage continuation and shall charge

up to the maximum premium allowed by COBRA.

10. All other specific terms, conditions, limits of liability and exclusions applicable to
said insurance, shall be as provided for in the University’s policy with its carrier.

Waiver of Medical Health Care Benefits

An Employee who is otherwise eligible to participate in the Employer’s Group
Medical Benefits Plan may elect to waive such coverage, provided he/she makes
proper application to the Benefits Office, showing evidence of coverage through a
plan other than one provided by the Employer. Employees for whom the waiver is
granted will receive 51,200 per year {not added to base salary), prorated for the
period medical health care coverage is waived. Employees waiving coverage may re-
enroll in the Employer’s health plans upon showing proof that the health coverage on
which they relied is no longer available, or during the annual open enroliment period.

No contributions will be made to TIAA-ZR=E based on this waiver payment.

An Employee who has decided to retain coverage for himself/herself and eligible

Admin Proposal 0 Article XX!
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426

427

dependent children but who nevertheless desires to waive coverage for his/her
spouse, may elect to waive such coverage, provided he/she makes proper application
to the Benefits Office showing evidence of coverage through a plan other than one
provided by the Employer. Employees for whom the waiver is granted will receive
$600 per year (not added to base salary), prorated for the period medical health care
coverage is waived for his/her spouse. Employees waiving coverage may re-enroll in
the Employer’s health plans upon showing proof that the health coverage on which
they relied is no longer available, or during the annual open enrollment period. No
contributions will be made to TIAA based on this waiver payment.

Group Life and Accidental Death and Dismnemberment Insurance

The Employer shall pay the cost of maintaining life insurance in an amount equal to
the Employee’s base salary, rounded up to the nearest 51,000, and accidental death
and dismemberment insurance benefits in an equal amount for a period of one (1)
year from an Employee’s first (1%) day of appointment as an Employee. Commencing
with the month following completion of one (1) year of coverage as provided above,
the Employer shall pay the cost for maintaining life insurance benefits in an amount
equal to the Employee’s base salary {rounded up to the nearest $1,000) times two
(2), and an accidental death and dismemberment benefit in an equal amount, up to a

maximum coverage level of $200,000.

When an Employee reaches age sixty-five (65) and continues working, the Employee’s
insurance coverage is decreased by thirty-five percent (35%) with no further
reduction based on age thereafter.

To qualify for the life and accidental death and dismemberment insurance benefits as
described above, each Employee must individually enroll and make proper
application for such coverage at the Benefits Office within thirty (30) calendar days of
the commencement of the Employee’s regular employment with the Employer.
Employees who fail to enroll and make proper application as herein provided are
specifically and expressly exctuded from such benefits plan until such time as they
enroll and make proper application with the Benefits Office. Changes in benefit
amounts based on changes in base salary occur with the effective date of the change
in base salary. Base salary excludes supplemental appointments and any other extra
compensation.

An Employee’s group life and accidental death and dismemberment insurance
benefits shall terminate effective on the date that an Employee is terminated, resigns
or retires, or the group life and accidental death plan terminates. However, when an
Employee terminates employment with EMU, the Employee is covered for a grace
period of thirty-one (31) calendar days. During such thirty-one (31) day period, the
Employee may convert the Employee’s group life insurance, without medical

.
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examination, to an individual benefits plan. The Employee will pay the full cost of
such individuz! benefits. Plan options and availability shall be determined by the

insurer.

All other specific terms, conditions, limits of liability and exclusions applicable to said
insurance shall be as provided for in the Employer’s policy with its carrier.

Dental Care Benefits

The Employer will provide and maintain dental care benefits for Employees

commencing on the first day of the month following an
Employee’s first day of actual work on a fuli-time one hundred percent {100%)})

appointment.

These benefits shall be subject to reasonable and customary charge
determination as follows:

Dental Care Benefits Dental Care Plan Pays Emplovee Pavs
Diagnostic * 100% 0%
Preventive ! 100% 0%
Emergency Palliative * __100% 0%
Radiographs * 100% 0% Y
Oral Surgery * 80% 20%
Restorative * 80% 20%
Periodontics * 80% 20%
Endodontics 80% 20%
Prosthetic Appliances _ 50% 50%
Orthodontics 2 50% 50%

Maximum Contract Benefit
*$1,000 per person total per contract year.
? Lifetime maximum benefit of $1,500 per person.

Each individual qualified and receiving dental care benefits will receive two
cleanings at any time per calendar year.

To qualify for dental care benefits as described above, each Employee must

individually enroll and make proper application for such benefits at the Benefits

Office within thirty (30) calendar days of the commencement of the Employee’s

regular employment with the Employer. An Employee who fails to enrolt and

make proper application as herein provided is specifically and expressly excluded

from such benefits plan until such time he/she enrolls and makes proper 4

Admin Proposal
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application with the Benefits Office.

Provided proper application and enrollment is made by an Employee, the
Employer agrees to pay the cost for maintaining the above described benefits
plan for the employee, his/her 2l zinz spouse—~i=—=~<-eligible dependent
children under age twenty-five (25) years of age, at a cost not to exceed the
applicable cost for full family, two (2) persons, or single person benefits, subject
to the same rules set forth in paragraph C.5.a. above for the payment of group
medical benefit costs.

Except as otherwise provided in this Agreement, an Employee’s dental care
benefits plan shall terminate on the date that the Employee is terminated, the
dental care benefits plan terminates, or the Employee goés on an unpaid leave,
resigns, or retires. However, an Employee may continue his/her dental care
benefits at the Employee’s own expense for the period mandated in the
Employee’s circumstances by COBRA and as provided herein.

Additions and changes to the Employee’s dental care benefits coverage must be
made within thirty (30) calendar days of a qualifying event (i.e., marriage, birth,
adoption) by contacting the Benefits Office and completing the appropriate
change form. Failure to make these changes as herein provided will result in any
additions or changes being excluded from the plan until such time as the
Employee enrolls and makes proper application through the Benefits Office.

All other specific terms, conditions, limits of liability and exclusions applicable to
said insurance shall be as provided for in the Employer’s policy with its carrier.

SHORT TERM DISAEILITY PROGRAMS

[

Ths Emplover asress to orovida 2nd mainizin 2n ootional Shor Term Disability

"~}

Insurance coverazs for emoloyeses, commsncing on the first (1%} dav of thz szcond

szmazaster of regular emosloymeant. Such bensfits shall bz agual to sixiv-six and two-

£

thirds {65 2/3%) of thz employee’s resular weszkly salary un {0 a maximum benafit of

threa-hundrzd {$300) dollars per weazk. Bznefits shal) bezin oa the seventh (71 dsv

of dizability for an zoolicablz lnzss or accidznt and may continus Lo to a madmum

i thirtezn (13) waszks.

Ernnlovees must usa spalicable sick lzavz dzvs within the first seven (7) davs wsiting

period. Ermolovess mav not reczive sick lzave banzfits undar thz Emnlover’s Sick

23y prozgram wioile raeaiving Short Term Disability Insurznce benefits.
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22 who is not curently enrcllzd for Short Term
Diszvility coverag2 will have ona (1) ooportunity o anroll in tha olan duri ng ths nax

ILis undzrstood that 2av =2mo

Onz2n Enrollment Period (Fall 2027) znd will not b= subject to complatinz thz
Personal Health Statement durinz this enrollmant nariod, All subsaauznt sttempls
to enroltin the plan will be in accordznce with tha new lansuszs of pzrazraph 3.

3. _The Emplovee who elecis ths Short-Term Disability lnsurance Benafit azrses io the
cost of providing short-term disability insurance coveraze. He mnlovzz shall
conirivute the amount of tha monthlyv cost of such insurance cover zg2, which shzll

bz deducted from his/h=r pav.

6. Thz soecific terms znd conditions of tha insurzncz company shall ba in accordzncs

with ths Emplovar's policy with ths c-r.i I, EXceot 25 hareinafier modifizd by th=

carrier. %
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Workers’ Compensation Benefits

The Employer will insure all Employees for on-the-job injuries in accordance with the
Michigan Workers’ Compensation statutes.

University Business Travel [nsurance Coverage

1. The Employer will provide and maintain for all full-time Employees traveling on
official University business, anywhere in the world, travel accident insurance
benefits in an amount up to a maximum of $100,000 for loss of life and
dismemberment. This insurance shall be subject to an aggregate limitation of
$500,000 as a result of any one (1) accident. If the total of all insurance claims
for any one (1} accident does exceed $500,000, the amount applicable to any
one (1) Employee shall be proportionately reduced based on the number of

individuals making claim.

2. To qualify for University Business Trave! Insurance Coverage, each Employee
must individually enroll for such coverage at the Benefits Office within thirty (30)
calendar days of the commencement of the Employee’s regular employment
with the Employer. An Employee who fails to enroll as herein provided is
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specifically and expressly excluded from such coverage until such time he/she
enrolls with the Benefits Office.

3. All other specific terms, conditions, limits of liability and exclusions applicable to
said insurance shall be as provided for in the Employer’s policy with its carrier.

University Business Travel Automobile Insurance Coverage

1. The Employer agrees to include Employees as additional insureds under its
automobile insurance coverage. Such coverage will provide bodily injury and
property damage liability protection up to 6,000,000 per occurrence. This
coverage shall apply on a first dollar basis (no deductible) for Employees
operating an Employer-provided automobile.

2. This coverage will also apply for Employees operating a vehicle not provided by
the Employer while on University business. However, this coverage shall be
secondary to (in excess of) any other coverage provided on behalf of the
Employee, such as a personal automobile policy. Where other coverage is not
provided the Employee, the Employer’'s automobile policy shall apply with a
deductible. The deductible shall be equivalent to the limits of mandatory
automobile coverage required by the state of Michigan ($20,000 per
person/bodily injury; 540,000 per occurrence/badily injury; $10,000 property
damage). :

3. All other specific terms, conditions, limits of liability, and exclusions applicable to
this insurance shail be as provided for in the Employer’s policy with its carrier.

Banking

1. Direct Deposits

The Employer will provide direct deposit of an Employee’s paycheck into no
more than two (2) accounts.

Credit Union

2:  The Employer will provide Employees with optional payroll deductions for the
EMU Credit Union.

Business Travel at University Expense

1. Policies
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Reimourszment for usz of versonzlcars will be madz atthz current 123 raizs

EMU will reimburse Employees for actual and/or reasonable expenses incurred
while traveling in conjunction with University business. Reimbursement for such
expenses will be made in accordance with University Travel Procedures.

th2 time of travzl

Tuition Waiver Program for Employees

1. Atuition waiver program providing for a waiver of the full cost of tuition for up
to six (6) semester hours of credit per Fall/Winter semester and tweive {12)
credits for the Summer semester at Eastern Michigan University, will be available
to eligible Employees. This program applies to tuition only; registration and other
incidental fees which may be charged shall be borne by the Employee.

2. An Employee will be eligible for a tuition waiver if he/she satisfies the following
terms and conditions:

a.

An Employee must have completed one (1) year on a regular full-time, one
hundred percent (100%) appointment prior to

the first day of classes of the term or semester for which he/she plans to
register.’

A completed application for tuition waiver must be submitted to the Benefits
Office for approval no later than the payment deadline for 100% drop
announced in the Class Schedule Book for the applicable semester.

Failure to submit an application for approval within the required timelines
may forfeit the Employee's eligibility for that term. Upon approval by the
Benefits Office, the application will be mailed to the Employee.

The Employee must agree to reimburse the Employer for the cost of all
tuition waiver benefits forfeited under the terms and conditions hereinafter
provided. To assure prompt reimbursement of all amounts paid by the
Employer for tuition waiver benefits forfeited by the Employee, the
Employee shall authorize the Employer to collect such amounts through
deductions from the Empioyee’s pay in amounts not to exceed twenty-five
percent (25%) of the gross amount of the Employee’s regular paycheck every
pay period (unless the Employee is terminating, in which case the entire

: -
" Subject to the other pravisions of his Agreement, Employees whose loads are reduced 1o mot less than 60% of a full-tune lead shatl resnain ehgible for the full
@ nntion warver berefit provided in L 1 above

+
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amount may be deducted) or through other appropriate means.

465 3. Employees on full-time, one hundred percent (100%) appointments for the term
or semester for which application is made will be entitled to full benefits.’
Employees who are appointed for the academic year, but who do not work
during the Summer semester, are eligible for the tuition waiver benefit for those

semesters.
466 4. The Employee must take courses during non-working hours.
467 5. An eligible Employee shall forfeit tuition waiver benefits and must reimburse the

full cost of such benefits to the Employer if:

468 a. Agrade of “pass,” or “C” or above (“B” for graduate courses), is not achieved
in any course for which tuition waiver is obtained. (Grades of “C-" in
undergraduate courses and “B-" in graduate courses are unacceptable).

469 b. A mark of “Incomplete” (1) is received and not converted to a passing grade
within one (1} year following termination of the semester in which the course
was taken, or the date the Employee’s employment terminates, whichever is

earlier.

470 ¢. The Employee withdraws from a course after the date specified in the course
bulletin for tuition refund. Exceptions may be made upon a showing of
appropriate cause by the Employee (e.g., prolonged incapacitating illness,
unanticipated conflict between a course in which the Employee is required to
teach and the one in which he/she is enrolled, etc.). Appeals for exception

shall be made through
the regularly established appeal process in the Student Business Services.

471 M. Tuition Waiver Program for Employee Spouses and Dependent Children

472 1. A tuition waiver program providing a waiver of one-half (1/2) the cost of
undergraduate tuition at Eastern Michigan University will be available to spouses
and seswsasiiit == dependent children of eligible Employees who have been
employed for at least one (1) academic semester. This program applies to
tuition only; registration and other incidental fees which may be charged shali be
borne by the spouse or szszz2-s+~dependent child. Itis the intent of the

Employer to provide only a fifty percent (50%) tuition waiver to any individual
dependent regardless of the fact that both parents may work for the Employer.

- al =il T am mlmaie m e e aa AT -

473 2. ‘neligible Employee’s spouse or ~—Insr e s frs TS iet s

' Subjzet o the othet provisicas of s Awrezment, Employess whoss assigninents are reduced 1o nol less than 61 of a full-time (1042 load will remain ghigible
for the full menon waver benefit providzdin L1 above
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475

477

478

475

480

481

482

483

dependent child will be eligible for a tuition waiver if he/she:
a. Presents evidence to the Benefits Office confirming that:

(1)He/she is the spouse or :xz-=sz:-2z-22 -z=dependent child of an eligible
Employee. Dependent children shall be defined as: (a) legally dependent
children of an eligible Employee; and (b) children who have an eligible
Employee as their legal guardian.

(2)He/she has satisfied all admission requirements and is eligible to enroll for
courses,

A completed application for tuition waiver must be approved by the Benefits
Office during the timelines outlined below:

A completed application for tuition waiver must be submitted to the Benefits
Office for approval no later than the payment deadline for 100% drop
announced in the Class Schedule Bock for the applicable semester.

Failure to submit an application for approval within the required timelines may
forfeit the spouse or zzz=z=L222 == dependent's eligibility for that term. Upon

TEeSsT

approval by the Benefits Office, the application will be mailed to the Employee.

An eligible Employee’s spouse or zzswz=tE2 ==dependent child shall be subject
to all employer’s academic standards, policies and practices and may be refused
admission to the University, enroliment in courses, or continued enroliment at
Eastern Michigan University the same as any other student of the University.

Tuition waiver benefits eligibility for a spouse or sss=s=2E4 =na/azdependent
child shall cease at the end of the sernester in which the eligible Employee
terminates his/her employment with the Employer. If the spouse/dependent
child drops or withdraws from courses during the one hundred percent (100%)
drop period, any refund applicable to the tuition waiver shall revert to the
Employer. If the student drops classes after the one hundred percent {200%)
drop, he or she shall reimburse the Employer in full for all tuition previously
waived by Eastern Michigan University.

An eligible Employee’s spouse or #5225 === == dependent child shall
forfeit tuition waiver benefits and must reimburse the full cost of such benefits

to the Employer if:

a. A grade of “pass,” or “C” or above is not achieved in any course for which
tuition waiver is obtained. (Grades of “C-" are unacceptable).

Admin Proposal 15
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484 b. A mark of “Incomplete” () is received and not converted to a passing grade
within one (1) year following termination of the semester in which the course
was taken, or the date the Employee’s eligibility terminates, whichever is
garlier.

485 c. The eligible Employee’s spouse and/or ss2u22/250 === == child withdraws
from a course after the date specified in the course bulletin for tuition
refund. Exceptions may be made upon a showing of appropriate cause by
the eligible Employee (e.g. prolonged incapacitating illness, etc.). Appeals for
exception shall be made through the regularly established appeal process in

the Student Business Services.

486 N. Flexible Spending Account’

487 EMU has implemented a Flexible Spending Account (FSA) program for dependent
care and contributions to the cost of health care. This program shall comply with IRS
permissible guidelines as they determine the latest deadline date for use of funds in
the FSA before they are forfeited by the Employee. Employees shall be notified of
the annual enrollment deadline not less than ten (10) working days prior to the

deadline.
488 To further facilitate each member’s utilization of the above FSA, EMU will pay the
monthly administrative fee for this program and the debit card option. %

489 0. Retirement Programs

450 1. Employees may participate in one (1} of the following retirement programs:

491 a. Michigan Public School Employees Retirement System (MPSERS).

Participation is available to Employees who were enrolled in the Plan as of
December 31, 1995. Employees hired after January 1, 1996 may only
participate in the Plan if they have prior MPSERS service at one of the
following Michigan Universities: Central Michigan University, Eastern
Michigan University, Ferris State University, Lake Superior State University,
Michigan Technological University, Northern Michigan University and
Western Michigan University.

492 b. Teachers Insurance and Annuities Association-College Retirement Equities
Fund (TIAA).
493 2. Each Employee must elect to participate in one (1) of these retirement programs

within thirty (30) calendar days of the commencement of the Employee’s regular
employment with the Employer. An Employee who does not make such an

&
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election within this time period shall automatically be enrolted in the TIAA-CREF
Defined Contribution Plan. Once an Employee has been so enrolled such
enrollment is final and cannot be changed.

494 3. The Employer Contributions

495 a. Retirement plan contributions shall not be effective until such time as the
Employee completes the enroflment form. Contributions shall not be

retroactive.

496 b. The Employer will contribute the amount specified annually by the state of
Michigan for each Employee participating in the Michigan Public School
* Employees Retirement System. )

497 ¢. For Emolovazs hizzd prior to Januzry 1, 2017 and who particisais ia TIAA, '1 i
) X o U
thz Ermoloyer shall contributzs tan parcent (10%) of tha Ermplovess earnings Lo L
to tha retirement olan.
i|® d. Emolovess hirad after January 1, 2017 end who participzie in TIAA, will
raceive rativement banafits in accordancs with ths following University \
ratirermant olan. Thz Emplover will con tr'b uiz 5% of emoloves garnings o sy S ey
LaPalsl4 R4 J.\L‘ 2]
TIAA with no reouired emplovae contribution. F-w-,“*':"}:““” b ‘_,-u—;a './'*“";H_va_—/
Heiiing aiieatipes-dod Rt eas -GS EN B, cmolovees msv choose to contribuis & X
Jazet EOL afan niore foen o ddipiomatUmsloTer Tadish-i S teearinesey q b
3...!.-.\:....-1 tem bl tmlala leala, A :;,,.n_o__‘:; e oo VS T oot dndy e ; g’;%" 5
e et tocstine s~ mwe T i Lo Gl
[N b S _l—-“’:‘)f'} el LTt B Ry o ats, cir T o /~ 2t /’.&,1_’ 0
Emolovesz Contribution EMU Contribuiion otzl TIAA Contribution
0% 2% 5%
3% 8% 11%
A% 9% 13%
5% 10% 15%
498 4. Tax Deferred Annuities
499 The Employer -agrees to make an optional Tax Deferred Annuity Program

available for Employees.
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Agreed to and accepted the _ 7~

David Waike

EMU Administration Chief Negotiator

Jeremy Proulx
EMUFT Co-Chief Negotiator

) (1 |

\T\i“ \.1 A B e N, n i ﬁ_. rohg I_-I

Robbya Greep-Welb
EMUFT Co-Chief Negotiator

»
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ARTICLE XXII, SPECIAL CONFERENCES

At the regquest of the Uimon or the Employer. the parties shall confer ut such reasorable thies as bath purties shall agres (o
conside) problems inimplemenung this Agrzemeant and matters of nurtual concern Any aareements reachzd in such confersnoes
shall be recuced to writing and signed by the parues Al such conferences stall be arvanged thrcugh the Presidem of die Unian or
Presidemt’s designated represeanative and the Assistam Vice President for Academic Affaws, or lus/er designaied representative.

300
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"David Woilie
EMU Adminstranon Cluef Negonator

Jeremy Prowll ..
EMUFT Co-Ciief Negotiator
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Rolbbya Grc:n-‘&’jir '.).
EMUFT Co-Chigt Negotiator




EMUFT Negotiztions
Admin Proposal
22 Aug 2016 (originzily presented 07 June 2016, again on 18 June 2016, 09, 11 Aug 2016}

Kesp Current Languzge

ARTICLE XXIL. PERSONNEL FILES

501 A.

502 B.

503 C

504 D.

An Employee, on giving reasonable written notice, shall be permitted to review the
Employee’s own personnel file, excluding confidential letter{s) of recommendation.
Such review shall occur during normal business hours in the presence of the
responsible custodian of such file. The Employee shall have the right to copies of

"materials in his/her file. The Employee may be accompanied by a representative of-

the Employee’s own choice at the time the file is examined.

If an Employee should become aware of information included in the Employee’s
personnel file that is factually in error, the Employee may petition, in writing, the
Assistant Vice President for Academic Aifairs, or his/her authorized designee, to
remove said information from the file. The Employee shall bear the burden of proof
of establishing that the information is factually in error. If the Assistant Vice
President for Academic Affairs, or his/her authorized designee, concludes that the
information is in error, such information shall either be excised from the document in
which it is located, or the document removed from the Employee’s personnel file,
whichever the Assistant Vice President for Academic Affairs, or his/her authorized
designee, in his/her sole discretion, shail determine to be appropriate. The decision
of the Assistant Vice President for Academic Affairs, or his/her authorized designee,
shali be final and binding on the Employee and the Union, and may not be challenged
under the Grievance and Arbitration provisions of this Agreement. Further,
discussions and/or decisions made pursuant to this provision shall not be introduced
as evidence or otherwise considered in any grievance, arbitration, or other

proceeding against the Employer.

If the decision of the Assistant Vice President for Academic Affairs, or his/her
authorized designee is not acceptable to the Employee, the Employee may provide a
written explanation, affidavit, and/or document, which shall be identified as rebuttal
information, and attached to each document alleged to be in error. Such attachment
shall become a permanent part of the document in question.

Disclosure of disciplinary actions to third parties shall be governed by the Bullard-
Plawicki Employee Right to Know Act, MCL 423.501-423.512.

ad
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Agreed to and accepted the .~ : day of .""Li'g.-x, 5 , 2016.

T F\/I/W’

— m i 7

-

L' e, ok f*': e
David Woike Jeremy Proulx A
EMU Administration Chief Negotiator EMUFT Co-Chief Negotiator

:"q et i
I'l/...l.’-\it\-f Bl C&?\u . I,r"-L it .a
Robbya Grei‘g.;\-\l\lei@ '
EMUFT Co-Chief Negotiator
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ARTICLEXXIV,  TRANSFERS TO ADAINISTRATIVE APPOINTMENTS

Administative/Projfessional (AF) posiuons te. at times, mads svailable 1w guabiied Emplovess. To provide uniiorm

305
insuuganal policies/practices with respec to all persons so appointed, 1he parties ai2 agresd as foflows:

3o An Emploves appainted to an A/P posiiion shall be tansfeived outside the Bargaining Unit for the duzaton of the
Employze’s appointment

507 ] As an A/P Employes, the Employee shall be subjzct to such terms and conditions of employment 2s the Employer may
establish or which may otherwise govern the pesition to which he/she is appointed.

308 3 Upon the expiration of the Employes’s appointment 10 an A/P position, the Emploves shall be rewimed (o the Barzaming
Unit
and histher former department and posiuon, subje<t 1o the other provisions of this Agrezment.

309 4 The base salary of an Employee who is returnad 1o the Bargaining Unit on a full-ume (1005) appointment from an A/P
appointment shali be no less than if the Employes had not held such pesiion.

310 5 The Union shall be natified within thiny (30) days of the appointment of an Employes 10 an A/P pasition and within thirty
(30} days of the return of an Employze to the Bargaining Unit.

- : Lk
Agreed 1o and accepredthe o .~ T oo day of / EAZ 2014,
f

fo f
! i

“'David Wailke
EAIU Admimstration Chief Nagotiator

Jergmy Prowlx ™.
ENUFT Co Cluef Negntiator
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EMUFT Co-Chisf Negotiator



EMUFT Negotizations
Admin Proposal

16 fune 2016

Keep Current Language

ARTICLE ¥XV. COMPUTATION OF WORK TINME

In those instances in which the computation of the number of hours in a regular

1
. Employee’s workday, workweek or academic work year is necessary, the following
formula shall apply:
512 One (1) full-time academic year or its equivalent = 34 weeks
513 One (1) full-time academic year or its equivalent = 1,360 hours
514 Employee appointments of less than full-time shall be prorated in accordance with

the above formula.

Agreed to and accepted the N dayof —— =~ , 2016.

/

I

S
- /L/'J. '
David Woike ./
EMU Administration Chief Negotiator

Je\rem\mﬁlk/ \

EMUFT [Co-Chief Negotiator
\

T
\""\(\,\,i | S0 ( }k rL s \:\ g :
Robbya Greed-Weir (O
EMUFT Co-Chief Negotiator




ARTICLE XXV PAST PRACTICES

513 Foi purposes of this Agreement past piactices shall refzi 1o those genersl personnzl policies applicable 1o Employees and
formally approved by the Board of Regents prior to the date of this Agrezment and net othe: wise modifizd oy referenced herein.
These past pieznces shalb only be changed afier notitication o the Unien of intens to change and niegonation (o agrezmsnt oy 10
impasse relauve to the proposed change

i
Agrazd 10 and accepted the __°_ e dayof ___ = e 2016.
I
x‘“—q\ ’l [ .
% \/ ' - B
\\""‘w——_—...._‘:-"-«" _ [ /}><{
Jeremy Proulx ™~ _ T David Wotke
EMUFT Co-Chief Negotiator_ EMU Administrauon Chiaf Negotiater
!’) . -.
e pare R :

L] -
R&bb_\'a Grc:n-@;ir
EMUFT Co-Cluer Negatiatar



EMUFT Negatiations

Admin Proposal

16 Aug 2016

Keep Current Language (see edit in MP 519)

ARTICLE XXVIL, SCOPE OF AGREEMENT

516 A. Agreement Construction

517 The article and titles throughout this Agreement are merely editorial identifications
of their related text and do not limit or control that text.

518 B. Entire Agreement

519 This Agreement represents the entire agreement between the Employer, the Union,
and Eastern Michigan University Employees which the Union represents. This
Agreement superszedes and cancels all previous agreements, oral or written, and
constitutes the entire agreement between the parties. Any agreement or
agreements which supplement this Agreement shall not be binding or effective for
any purpose whatsoever unless reduced to writing and signed by the Empioyer and

the Union.

520 C. Saving Clause

521 [f, during the life of this Agreement, any of the provisions contained herein are held
to be invalid by operation of law or by any tribuna!l of competent jurisdiction or if
compliance with or enforcement of any provisions should be restrained by such
tribunal pending a final determination as to its validity, the remainder of this
Agreement shall not be affected thereby. In the event any provision herein
contained is so rendered invalid, upon written request of either party, the Employer
and the Union shall immediately enter into collective bargaining for the purpose of
negotiating a mutually satisfactory replacement for such provision.
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Agreed to and accepted the g oz day of ""’ Lo~ 2016.

g T

3

f. X /( 13 ,.-"
“Favid Woike Jeremv Pr -.ulx_
EMU Administration Chief Negotiator EMUFT‘Cc[ Chief Negotiator

Mol o ( AN - l;'f;.l;.-,-l
Rob‘bya Green-Vi=ir 1\", ‘
EMUFT Co-Chief Negotiator
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EMUFT Negatizstions
Admin Proposal

02 Sep 2016
ARTICLE XXV DURATION AND AMENDNIMENT
522 This Agreement shall continue in full force and effect to and incuding August 31,

2018. The Agreement shall continue in effect from year-to-year thereafter unless
elther party notifies the other in writing not less than one- -hundred fifty (150} days
prior to the expiration date that a modification or termination of the Agreement is
desired. Should either party to this Agreement serve such notice upon the other
party, the Employer and the Union shall meet for the purpose of negotiation and
shall commence consideration of proposed changes or modifications in the
Agreement not less than one-hundred twenty (120) days prior to the expiration of

the Agreement.

523 If, pursuant to such negotiation, an Agreement on the renewal or modification of this
Agreement is not reached prior to the expiration date, this Agreement shall expire at
the expiration date unless it is extended for a specified period by mutual agreement

of the parties.

o 7 e
Agreed to and accepted the L day of =g gm0~ 2016,
_J,—*"’H—j" ,f;/ T
o1 ¥,
David Woike Jeremy-Proulx
EMU Administration Chief Negotiator EMUFT Co-Chief Negotiator
—

})\“II’I\.\A.&AA( ‘\" .ﬁ-\.'\\,.&_‘_--
Robbya Green:Wein
EMUFT Co-Chief Negotiator
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